
Intro. Res. No. 1915-2012 Laid on Table 9/13/2012 
Introduced by Presiding Officer, on request of the County Executive 

RESOLUTION NO. 883 -2012, AUTHORIZING THE COUNTY 
EXECUTIVE TO EXECUTE AN AGREEMENT WITH THE 
SUFFOLK COUNTY POLICE BENEVOLENT ASSOCIATION 
COVERING THE TERMS AND CONDITIONS OF EMPLOYMENT 
FOR THE PERIOD OF JANUARY 1, 2011 THROUGH 
DECEMBER 31, 2018 

WHEREAS, the County Executive, the Director of Labor Relations, and the 
President of the Suffolk County Police Benevolent Association have reached an agreement 
covering the terms and conditions of employment for the period of January 1, 2011 through 
December 31, 2018, subject to the approval, to the extent necessary, by the Suffolk County 
Legislature; and 

WHEREAS, such agreement has been set down in a Memorandum of 
Agreement, a copy of which is presented with this Resolution and filed with the Clerk of the 
Suffolk County Legislature; now, therefore be it 

1st RESOLVED, the County Executive be and is hereby authorized to execute an 
agreement with the Suffolk County Police Benevolent Association, subject to its ratification by 
the Suffolk County Police Benevolent Association and in accordance with the Memorandum of 
Agreement presented to the members of the Legislature at this meeting, with such ministerial 
and non-substantive changes therein as the County Executive and/or his designee(s) may 
approve, covering the terms and conditions of employment for the period of January 1, 2011 
through December 31, 2018; and be it further 

2nd RESOLVED, that this Legislature, being the State Environmental Quality Review 
Act (SEQRA) lead agency, hereby finds and determines that this law constitutes a Type II action 
pursuant to Section 617.5(c)(20) and (27) of Title 6 of the NEW YORK CODE OF RULES AND 
REGULATIONS (6 N.Y.C.R.R.) and within the meaning of Section 8-0109(2) of the NEW YORK 
ENVIRONMENTAL CONSERVATION LAW as a promulgation of regulations, rules, policies, 
procedures, and legislative decisions in connection with continuing agency administration, 
management and information collection. The Suffolk County Council on Environmental Quality 
(CEQ) is hereby directed to circulate any appropriate SEQRA notices of determination of non­
applicability or non-significance in accordance with this law. 

DATED: October 9, 2012 

APPROVED BY: ( L s= SL . 
County Executive of Suffolk County 

Date: /o. f d-· c)t>\ ~ 



Memorandum of Agreement 

The parties agree all terms and conditions of employment as contained in the parties' January 1, 2004 - December 31, 

2007, as amended by an interest arbitration Award covering the period January 1, 2008 - December 31, 2010, shall 

remain unchanged except as specifically modified herein. 

1. Term- Eight (8) years 1/1/2011 through 12/31/2018 

2. Percentage raises-

2011& 2013 2014 2015 2016, 2017 & 2018 

2012 

0% 6/1-1.5 % 6/1- 1.5% 6/1-1.5% 1/1- 1.75 % 

12/1-1.5% 12/1-1.75% 6/1-1.75% 

3. Healthcare- The parties agree to continue the existing EMHP agreement with the amendments made in the 

2012 EMHP extension agreement through 12/31/2020 which will include: 

a. New employees shall pay 15% of the cost of health care during employment and in retirement as 

outlined in the EMHP 2012 extension agreement. 

b. The PBA agrees to participate in the EMHP 2012 extension agreement and provide its portion of the $17 

million on a per capita basis. 

c. Current employees will not have to pay for health care during the term of this contract or in retirement 

if they retire during the term of this agreement. 

4. New employees and wage chart- The academy wage of $42,000 shall be frozen for the duration of the 

agreement. A new salary scale consisting of 12 years to top step, inclusive of Police Academy, with equal raises 

every six (6) months shall be created for all employees hired after the full ratification of this agreement. New 

employee scale steps shall be increased each time top step is increased, maintaining equal steps every six 

months. Current employees shall maintain the current pay scale, five (5) years to top step, with steps being 

increased each time top step is increased, maintaining equal steps every year. 



S. Productivity- a. All PBA members shall work, in addition to their existing work obligation, two (2) 

additional eight (8) hour training days in each of 2013, 2014 and 2015. These training days shall be utilized by 

the Department for training purposes including, but not limited to, EVOC, firearms and EMT training. Additional 

training days required shall be administered as follows: 

Every effort shall be made to have hours satisfied when mutually agreed upon. If hours are not mutually 

agreed upon, training shall not be scheduled on holidays, contiguous to vacation or more than one tour 

every 30 calendar days. The department shall not schedule with less than 30 calendar days notice to the 

employee. The department shall not schedule days to avoid the payment of overtime. Any scheduling of 

days by the department must be contiguous to the employees work schedule. Officers may satisfy days by 

training on x-days when mutually agreed upon with the department. Effective January 1, 2013, top base pay 

shall be increased by $1250 and the salary scale shall be adjusted in accordance with paragraph 4. 

b. The parties further agree the duties and responsibilities of police officers shall be expanded to include 

responsibility for homeland security, anti-terrorism and disaster response. The Department shall establish 

training programs to accomplish these objectives for ail employees to attend. Effective January 1, 2015, top 

base pay shall be increased by $1250 and the salary scale shall be adjusted in accordance with paragraph 4. 

6. Benefit Fund- The Benefit fund contributions shall be increased as follows: 

a. 2013 1.5% on 6/1/2013 

b. 2014 2.5% on 6/1/2014 and 1.5% on 12/1/2014 

c. 2015 1.5% on 6/15/2015 and 2.5% on 12/15/2015 

d. 2016 1.5% on 1/1/2016 and 1.75% on 12/1/2016 

e. The County shall not be required to make Benefit Fund contributions when the fund reserve exceeds 32 

months. The county shall make half (1/2) the normal fund contribution when the fund reserve falls 

below 32 months but is greater than 24 months. Should the fund reserve fall below 24 months the 

county will make full contribution until it again reaches 32 months reserve. 

7. Family Sick- Family sick leave shall be amended to include immediate family members currently covered, as 

defined in section 27, who are not living with the employee. 



8. Deferrals-

a. Members employed by the Suffolk County Police Department on 1/1/2011 who separate from service 

prior to 4/1/2014 shall receive twenty (20) hours of compensatory time paid upon separation at the 

member's then prevailing rate. Effective 4/1/2014 top base pay shall be increased by the dollar amount 

of twenty (20) hours Compensatory time at the then prevailing top step rate. 

b. Members employed by the Suffolk County Police Department on 1/1/2012 who separate from service 

prior to 4/1/2015 shall receive forty (40) hours of compensatory time paid upon separation at the 

member's then prevailing rate. Effective 4/1/2015 top base pay shall be increased by the dollar amount 

of forty (40) hours Compensatory time at the then prevailing top step rate. 

c. Sub paragraphs (a) and (b) shall prevail not withstanding any contradiction in the collective bargaining 

agreement. The County agrees employees who separate prior to an effective date(s) listed above and 

receive a compensatory time payment(s) shall have the payment(s) reflected as earnings in the year 

from which the payment(s) was (were) deferred so as to be pension neutral. 

d. 2013 and 2014 employees shall defer ten (10) hours from each holiday check (2 checks each year total 

of 20 hours each year) to be paid upon separation at the then prevailing rate. 

e. 2015 employees shall defer 20 hours from each holiday check (2 checks total) to be paid upon 

separation at the then prevailing rate. 

f. The parties agree the holiday payments deferred are intended to be pension neutral and nothing set 

forth in this agreement by way of deferral of monies shall in any way diminish pension benefits or the 

County's pension contributions. 

9. Employee Protections-

a. PBA members shall resume highway patrol, enforcement and all 911 responses (all duties and 

responsibilities as prior to 2007) within 5 days of full ratification of this agreement. 

b. No PBA member shall be subject to layoff for reasons, including but not limited to, budgetary, policy, 

legislative, executive, pension cost, healthcare cost, inflation, revenue, staffing needs, contracts, 

privatization etc. It is the intent of the parties to list all possible bases for layoff of PBA members in 

accordance with NYS statutory and case law and decisions. 



c. PBA members shall be the sole responders to all 911 calls within the Police District and in any area 

should the district be expanded. 

d. No duties performed by PBA members prior to the signing of this Agreement can be subcontracted to an 

outside entity or transferred to another county bargaining unit without a written agreement with the 

PBA, except duties PBA members began on or after January 1, 2012 which were previously performed by 

civilians. The PBA's written agreement shall not be unreasonably denied. 

e. Benefits outlined in sub paragraphs (a) (b) (c) and (d), and any benefit derived from a future arbitration 

related to said sub paragraphs, shall be considered mandatory subjects in all future negotiations. 

f. Effective 1/1/2013 all slots made available for pre-picked vacation, if not selected during pre-pick 

vacation selection, shall remain available throughout the year for weekly selection. If within ten (10) 

days the slot remains unselected, the days shall be available for use of individual vacation days. Section 

23(d) of the contract shall be amended to reflect that all vacation selections (weekly and individual) 

after pre-picked vacation selections have concluded shall be granted to the first employee who makes a 

request. 

g. Effective the date of full ratification all employees shall be guaranteed a 232-234 day per year work 

schedule except when attending the Police Academy at their initial hiring which shall remain unchanged. 

h. The PBA shall withdraw any grievance for academy class 11-158 for payback time or overtime from 

7/4/2012. 

i. Two members shall be assigned to all helicopter operations when scheduling permits. All pilots and co­

pilots must be sworn officers and PBA members. All existing pilot positions, that are not PBA members, 

shall be grandfathered and the county agrees not to increase the number of non PBA pilots. 

j. Two Police Officers will be assigned when transporting a violent prisoner or PMI. 

k. All employees hired after the full ratification who become disabled as a result of a line of duty injury 

who receive a disability pension from NYS prior to reaching top step salary shall receive a supplemental 

payment from the county equal to the difference between the pension granted and 50% or 75%, as 

applicable, oftop step at the time the pension was granted. This supplemental payment shall continue 



in full force as long as the member or surviving spouse, or beneficiary, receives a pension benefit from 

NVS. 

I. Any officer who suffers a permanent disability as a result of an assault or violent confrontation in the 

line of duty shall receive 207c pay at top step rate, retroactive, to be credited upon disability retirement. 

10. Management Rights-

a. The department shall have the right to change tours two times per year (trainee and trainer) for the 

purpose of transitioning to new equipment. 

b. Travel time and mileage shall be waived should the department conduct firearms training at F6 Labs in 

Nassau County. 

c. Upon graduation of the Police Academy all new employees must pass the NYS EMT certification. EMT 

training staff will be assigned to the Police Academy and be part of the Academy Staff. The department 

will make every effort to retrain and maintain EMT status when practical. No member shall be removed 

from service for failing the EMT recertification. 

d. In commands requiring other than standard training the department may enter into an agreement with 

the PBA to facilitate training, while preserving the members' rights, even if it is in contradiction to the 

collective bargaining agreement. 

e. The PBA agrees to withdraw all pending grievances against the county for violation of the deferral MOA 

including any that may result in the 12 million dollar penalty toward the county. 

11. Longevity- Longevity shall be increased $25 dollars per year in 2013, 2014 and 2015. Increases shall not 

become effective until 1/1/2016. Longevity shall be increased $50 on 12/31/2018. Employees shall defer $25 of 

the 12/31/2018 longevity increase until 1/1/2020. Employees hired after full ratification of this agreement shall 

no longer receive global longevity for time served as a police officer outside of Suffolk County Police 

Department. 

12. 401a- The parties agree that within six (6) months of the full ratification the county will make every effort to 

establish a 401a program for severance deferral. The parties agree that the program willc@) 



municipality. If the parties cannot agree the issue will proceed directly to arbitration under the contractual 

grievance procedure. 

13. Worker's Compensation- The parties agree that within six (6) months of full ratification they will 

negotiate a new injured employee procedure to replace the existing Medscope process. If the parties cannot 

agree the issue will proceed directly to arbitration under the contractual grievance procedure. 

14. Rights and Benefits- All contractual provisions for spouses shall be extended to domestic partners if certified 

or qualified under the requirements for healthcare under the EMHP agreement (effective 1/1/2012) or any 

other NYS or federal healthcare plan. If domestic partner receiving surviving spouse benefit they must certify 

annually that they are not in a domestic partnership or married. 

15. Education- Effective January 1, 2014 base pay shall be increased $1,500 and the salary scale shall be 

adjusted in accordance with Paragraph 4, except for employees hired on or after ratification of this Agreement 

who will receive the increase upon reaching top step. All new employees shall be required to complete a 

minimum of 120 college credits or obtain a Bachelor's degree. New employees who have not satisfied the 120 

college credit or degree requirement by November 1 of any year after reaching top step pay shall have their final 

holiday check for that year reduced by $1,250 until the requirement is satisfied. Current employees shall be 

given credit for time served in the Police Department and training received to date to satisfy their college credit 

or degree obligation under this provision. 

16. Pilot Program- The parties shall explore the options of both 10 and 12 hour tours as pilot programs; however, 

all mandatory subjects of bargaining shall be agreed upon prior to the implementation of any new chart. 

17. Re-opener- The PBA shall be entitled to re-open negotiations over terms and conditions of employment, 

including the right to proceed to interest arbitration, in the event that any current or future Suffolk County law 

enforcement bargaining unit agrees or is awarded either greater benefits or lesser concessions, including the 

total value of those benefits and concessions, during the period of this Agreement than those provided for 

herein. 

18. Wage Protection-

a. Employees hired on or after the full ratification of this agreement shall have their top step remain at the 

top step of December 31, 2013 ($111,506), and all other steps shall remain frozen in accordance with 



Paragraph 4 herein, during the term of this agreement absent a successor agreement or award, 

notwithstanding any other provision contained herein to the contrary, except as provided in Paragraph 

15. 

b. The PBA shall have the right during the term of this Agreement to re-open negotiations, for wages only, 

should the rate of inflation exceed five percent (5%) in any calendar year. The rate of inflation shall be 

determined by the U.S. Department of Labor, Bureau of Labor Statistics, Consumer Price Index for All 

Items -All Urban Consumers for New York- Northern New Jersey- Long Island. 

THIS AGREEMENT SHALL REFLECT THE COMPLETE AGREEMENT OF THE PARTIES AND SHALL NOT BE 

AMENDED EXCEPT BY WRITTEN INSTRUMENT SIGNED AND RATIFIED BY BOTH PARTIES. THIS 

AGREEMENT REPLACES, SUPERCEDES, AND VOIDS ANY PRIOR AGREEMENTS BETWEEN THE PARTIES TO 

THE CONTRARY. 

SHOULD ANY PROVISION IN THIS AGREEMENT BE FOUND TO BE UNLAWFUL OR UNENFORCEABLE BY A 

COURT OF COMPETENT JURISDICTION THE REMAINDER OF THE AGREEMENT SHALL REMAIN IF FULL 

FORCE AND EFFECT AND THE PARTIES SHALL IMMEDIATELY COMENCE NEGOTIATIONS TO REPLACE THE 

INVALIDATED PROVISION WITH A COMPARABLE, LEGAL, CLAUSE. 

ALL PROVISIONS OF THIS AGREEMENT ARE SUBJECT TO THE RATIFICATION OF THE SUFFOLK COUNTY 

PBA AND SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE RATIFICATION HAS OCCURRED. 

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING 

LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 

THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 

LEGISLATIVE BODY HAS GIVEN APPROVAL. 

Dated: September 6, 2012 

FOR THE ASSOCIATION: 

Noel DiGerolam , Presi ent 
Suffolk County Police Benevolent Assoc., Inc. 

FOR THE COUNTY: 

Paul J. argiotta, Esq. 
1e Deputy County Attorney 

Acting Director of Labor Relations 



1/1/2013

SCHEDULE A - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $74,934 $2,871 $322.99 $40.37 $35.89
1 $76,934 $2,948 $331.61 $41.45 $36.85
2 $91,180 $3,493 $393.02 $49.13 $43.66
3 $93,180 $3,570 $401.64 $50.21 $44.63
4 $103,823 $3,978 $447.51 $55.94 $49.73
5 $106,270 $4,072 $458.06 $57.26 $50.90
6 $109,858 $4,210 $473.53 $59.19 $52.63

   SCHEDULE A - 2
Officers on payroll after 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $65,564 $2,512 $282.60 $35.33 $31.40
1 $67,564 $2,589 $291.22 $36.40 $32.36
2 $85,864 $3,290 $370.10 $46.26 $41.13
3 $88,432 $3,388 $381.17 $47.65 $42.35
4 $102,106 $3,912 $440.11 $55.01 $48.90
5 $105,249 $4,033 $453.66 $56.71 $50.41
6 $109,858 $4,210 $473.53 $59.19 $52.63

SCHEDULE A - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $54,351 $2,083 $234.27 $29.28 $26.04
2 $65,452 $2,508 $282.12 $35.27 $31.35
3 $76,553 $2,934 $329.97 $41.25 $36.68
4 $87,654 $3,359 $377.82 $47.23 $41.99
5 $98,755 $3,784 $425.67 $53.21 $47.30
6 $109,858 $4,210 $473.53 $59.19 $52.63

PBA Official Charts 2012-1018 MD



SCHEDULE A - 4

Officers on payroll on or after 10/12/12
DOCKING 

STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY
A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $46,146 $1,768 $198.91 $24.86 $22.10
2 $49,042 $1,879 $211.39 $26.42 $23.49
3 $51,938 $1,990 $223.87 $27.98 $24.88
4 $54,834 $2,101 $236.35 $29.54 $26.26
5 $57,730 $2,212 $248.84 $31.11 $27.65
6 $60,626 $2,323 $261.32 $32.67 $29.04
7 $63,522 $2,434 $273.80 $34.23 $30.43
8 $66,418 $2,545 $286.28 $35.79 $31.81
9 $69,314 $2,656 $298.77 $37.35 $33.20
10 $72,210 $2,767 $311.25 $38.91 $34.59
11 $75,106 $2,878 $323.73 $40.47 $35.98
12 $78,002 $2,989 $336.22 $42.03 $37.36
13 $80,898 $3,100 $348.70 $43.59 $38.75
14 $83,794 $3,210 $361.18 $45.15 $40.13
15 $86,690 $3,321 $373.66 $46.71 $41.51
16 $89,586 $3,432 $386.15 $48.27 $42.90
17 $92,482 $3,543 $398.63 $49.83 $44.29
18 $95,378 $3,654 $411.11 $51.39 $45.68
19 $98,274 $3,765 $423.59 $52.95 $47.06
20 $101,170 $3,876 $436.08 $54.51 $48.45
21 $104,066 $3,987 $448.56 $56.07 $49.84
22 $106,962 $4,098 $461.04 $57.63 $51.23
23 $109,858 $4,210 $473.53 $59.19 $52.63

PBA Official Charts 2012-2018 MD



6/1/2013

SCHEDULE B - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $76,058 $2,914 $327.84 $40.98 $36.43
1 $78,088 $2,992 $336.59 $42.07 $37.40
2 $92,548 $3,546 $398.91 $49.86 $44.33
3 $94,578 $3,624 $407.66 $50.96 $45.30
4 $105,380 $4,038 $454.22 $56.78 $50.48
5 $107,864 $4,133 $464.93 $58.12 $51.66
6 $111,506 $4,272 $480.63 $60.08 $53.40

   SCHEDULE B - 2
Officers on payroll after 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $66,547 $2,550 $286.84 $35.86 $31.88
1 $68,577 $2,627 $295.59 $36.95 $32.84
2 $87,152 $3,339 $375.66 $46.96 $41.74
3 $89,758 $3,439 $386.89 $48.36 $42.99
4 $103,638 $3,971 $446.72 $55.84 $49.64
5 $106,828 $4,093 $460.47 $57.56 $51.16
6 $111,506 $4,272 $480.63 $60.08 $53.40

SCHEDULE B - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $55,166 $2,114 $237.78 $29.72 $26.43
2 $66,434 $2,545 $286.35 $35.79 $31.81
3 $77,701 $2,977 $334.92 $41.87 $37.21
4 $88,969 $3,409 $383.49 $47.94 $42.61
5 $100,236 $3,840 $432.05 $54.01 $48.00
6 $111,506 $4,272 $480.63 $60.08 $53.40

PBA Official Charts 2012-2018 MD



SCHEDULE B - 4

Officers on payroll on or after 10/12/12
DOCKING 

STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY
A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $46,838 $1,795 $201.89 $25.23 $22.43
2 $49,778 $1,907 $214.56 $26.82 $23.84
3 $52,717 $2,020 $227.23 $28.40 $25.25
4 $55,657 $2,133 $239.90 $29.98 $26.65
5 $58,596 $2,245 $252.57 $31.58 $28.06
6 $61,535 $2,358 $265.24 $33.16 $29.48
7 $64,475 $2,471 $277.91 $34.74 $30.89
8 $67,414 $2,583 $290.57 $36.33 $32.29
9 $70,354 $2,696 $303.25 $37.91 $33.70
10 $73,293 $2,809 $315.92 $39.49 $35.11
11 $76,233 $2,921 $328.59 $41.08 $36.52
12 $79,172 $3,034 $341.26 $42.66 $37.92
13 $82,111 $3,147 $353.93 $44.24 $39.33
14 $85,051 $3,258 $366.60 $45.83 $40.73
15 $87,990 $3,371 $379.26 $47.41 $42.13
16 $90,930 $3,483 $391.94 $48.99 $43.54
17 $93,869 $3,596 $404.61 $50.58 $44.95
18 $96,809 $3,709 $417.28 $52.16 $46.37
19 $99,748 $3,821 $429.94 $53.74 $47.77
20 $102,688 $3,934 $442.62 $55.33 $49.18
21 $105,627 $4,047 $455.29 $56.91 $50.59
22 $108,566 $4,159 $467.96 $58.49 $52.00
23 $111,506 $4,272 $480.63 $60.08 $53.40

PBA Official Salary Charts 2012-2018 MD



1/1/2014   

SCHEDULE C - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $77,558 $2,972 $334.30 $41.79 $37.15
1 $79,588 $3,049 $343.05 $42.88 $38.11
2 $94,048 $3,603 $405.38 $50.67 $45.04
3 $96,078 $3,681 $414.13 $51.77 $46.01
4 $106,880 $4,095 $460.69 $57.59 $51.19
5 $109,364 $4,190 $471.40 $58.93 $52.38
6 $113,006 $4,330 $487.09 $60.89 $54.13

   SCHEDULE C - 2
Officers on payroll after 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $68,047 $2,607 $293.31 $36.66 $32.59
1 $70,077 $2,685 $302.06 $37.76 $33.56
2 $88,652 $3,397 $382.12 $47.77 $42.46
3 $91,258 $3,496 $393.35 $49.17 $43.70
4 $105,138 $4,028 $453.18 $56.65 $50.35
5 $108,328 $4,150 $466.93 $58.37 $51.88
6 $113,006 $4,330 $487.09 $60.89 $54.13

SCHEDULE C - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $56,666 $2,171 $244.25 $30.53 $27.14
2 $67,934 $2,603 $292.82 $36.60 $32.54
3 $79,201 $3,035 $341.38 $42.67 $37.94
4 $90,469 $3,466 $389.95 $48.74 $43.33
5 $101,736 $3,898 $438.52 $54.82 $48.73
6 $113,006 $4,330 $487.09 $60.89 $54.13

PBA Official Salary Charts 2012-2018 MD



4/1/2014   

SCHEDULE D - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $78,776 $3,018 $339.55 $42.44 $37.73
1 $80,806 $3,096 $348.30 $43.54 $38.70
2 $95,266 $3,650 $410.63 $51.33 $45.63
3 $97,296 $3,728 $419.38 $52.42 $46.60
4 $108,098 $4,142 $465.94 $58.24 $51.78
5 $110,582 $4,237 $476.65 $59.58 $52.96
6 $114,224 $4,376 $492.34 $61.54 $54.70

   SCHEDULE D - 2
Officers on payroll after 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $69,265 $2,654 $298.56 $37.32 $33.18
1 $71,295 $2,732 $307.31 $38.41 $34.15
2 $89,870 $3,443 $387.37 $48.42 $43.04
3 $92,476 $3,543 $398.60 $49.83 $44.29
4 $106,356 $4,075 $458.43 $57.30 $50.94
5 $109,546 $4,197 $472.18 $59.02 $52.46
6 $114,224 $4,376 $492.34 $61.54 $54.70

SCHEDULE D - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $57,884 $2,218 $249.50 $31.19 $27.73
2 $69,152 $2,650 $298.07 $37.26 $33.13
3 $80,419 $3,081 $346.63 $43.33 $38.51
4 $91,687 $3,513 $395.20 $49.40 $43.91
5 $102,954 $3,945 $443.77 $55.47 $49.31
6 $114,224 $4,376 $492.34 $61.54 $54.70
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6/1/2014

SCHEDULE E - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $79,958 $3,064 $344.65 $43.08 $38.30
1 $82,018 $3,142 $353.53 $44.19 $39.28
2 $96,695 $3,705 $416.79 $52.10 $46.31
3 $98,755 $3,784 $425.67 $53.21 $47.30
4 $109,719 $4,204 $472.93 $59.12 $52.55
5 $112,241 $4,300 $483.80 $60.48 $53.75
6 $115,937 $4,442 $499.73 $62.47 $55.53

   SCHEDULE E - 2
Officers on payroll after 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $70,304 $2,694 $303.03 $37.88 $33.68
1 $72,364 $2,773 $311.91 $38.99 $34.66
2 $91,218 $3,495 $393.18 $49.15 $43.69
3 $93,863 $3,596 $404.58 $50.57 $44.95
4 $107,951 $4,136 $465.31 $58.16 $51.70
5 $111,189 $4,260 $479.26 $59.91 $53.25
6 $115,937 $4,442 $499.73 $62.47 $55.53

SCHEDULE E - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $58,752 $2,251 $253.24 $31.66 $28.14
2 $70,189 $2,689 $302.54 $37.82 $33.61
3 $81,625 $3,127 $351.83 $43.98 $39.09
4 $93,062 $3,566 $401.13 $50.14 $44.58
5 $104,498 $4,004 $450.42 $56.30 $50.05
6 $115,937 $4,442 $499.73 $62.47 $55.53
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12/1/2014

SCHEDULE F - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $81,157 $3,109 $349.81 $43.73 $38.86
1 $83,248 $3,190 $358.83 $44.85 $39.88
2 $98,145 $3,760 $423.04 $52.88 $47.00
3 $100,236 $3,840 $432.05 $54.01 $48.00
4 $111,365 $4,267 $480.02 $60.00 $53.34
5 $113,925 $4,365 $491.06 $61.38 $54.56
6 $117,676 $4,509 $507.22 $63.40 $56.36

   SCHEDULE F - 2
Officers on payroll after 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $71,359 $2,734 $307.58 $38.45 $34.18
1 $73,449 $2,814 $316.59 $39.57 $35.18
2 $92,586 $3,547 $399.08 $49.89 $44.34
3 $95,271 $3,650 $410.65 $51.33 $45.63
4 $109,570 $4,198 $472.28 $59.04 $52.48
5 $112,857 $4,324 $486.45 $60.81 $54.05
6 $117,676 $4,509 $507.22 $63.40 $56.36

SCHEDULE F - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $59,633 $2,285 $257.04 $32.13 $28.56
2 $71,242 $2,730 $307.08 $38.39 $34.13
3 $82,849 $3,174 $357.11 $44.64 $39.68
4 $94,458 $3,619 $407.15 $50.89 $45.24
5 $106,065 $4,064 $457.18 $57.15 $50.80
6 $117,676 $4,509 $507.22 $63.40 $56.36
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1/1/2015

SCHEDULE G - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $82,407 $3,157 $355.20 $44.40 $39.46
1 $84,498 $3,237 $364.22 $45.53 $40.46
2 $99,395 $3,808 $428.43 $53.55 $47.60
3 $101,486 $3,888 $437.44 $54.68 $48.60
4 $112,615 $4,315 $485.41 $60.68 $53.94
5 $115,175 $4,413 $496.44 $62.06 $55.16
6 $118,926 $4,557 $512.61 $64.08 $56.96

   SCHEDULE G - 2
Officers on payroll after 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $72,609 $2,782 $312.97 $39.12 $34.78
1 $74,699 $2,862 $321.98 $40.25 $35.78
2 $93,836 $3,595 $404.47 $50.56 $44.94
3 $96,521 $3,698 $416.04 $52.01 $46.23
4 $110,820 $4,246 $477.67 $59.71 $53.08
5 $114,107 $4,372 $491.84 $61.48 $54.65
6 $118,926 $4,557 $512.61 $64.08 $56.96

SCHEDULE G - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $60,883 $2,333 $262.43 $32.80 $29.16
2 $72,492 $2,777 $312.47 $39.06 $34.71
3 $84,099 $3,222 $362.50 $45.31 $40.28
4 $95,708 $3,667 $412.53 $51.57 $45.84
5 $107,315 $4,112 $462.56 $57.82 $51.40
6 $118,926 $4,557 $512.61 $64.08 $56.96
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4/1/2015

SCHEDULE H - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $84,970 $3,256 $366.25 $45.78 $40.70
1 $87,061 $3,336 $375.26 $46.91 $41.70
2 $101,958 $3,906 $439.47 $54.93 $48.83
3 $104,049 $3,987 $448.49 $56.06 $49.84
4 $115,178 $4,413 $496.46 $62.06 $55.16
5 $117,738 $4,511 $507.49 $63.44 $56.39
6 $121,489 $4,655 $523.66 $65.46 $58.19

   SCHEDULE H - 2
Officers on payroll after 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $75,172 $2,880 $324.02 $40.50 $36.00
1 $77,262 $2,960 $333.03 $41.63 $37.00
2 $96,399 $3,693 $415.51 $51.94 $46.16
3 $99,084 $3,796 $427.09 $53.39 $47.45
4 $113,383 $4,344 $488.72 $61.09 $54.30
5 $116,670 $4,470 $502.89 $62.86 $55.88
6 $121,489 $4,655 $523.66 $65.46 $58.19

SCHEDULE H - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $63,446 $2,431 $273.47 $34.18 $30.39
2 $75,055 $2,876 $323.51 $40.44 $35.95
3 $86,662 $3,320 $373.54 $46.69 $41.50
4 $98,271 $3,765 $423.58 $52.95 $47.06
5 $109,878 $4,210 $473.61 $59.20 $52.63
6 $121,489 $4,655 $523.66 $65.46 $58.19
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6/1/2015

SCHEDULE I - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $86,245 $3,304 $371.75 $46.47 $41.30
1 $88,367 $3,386 $380.89 $47.61 $42.33
2 $103,487 $3,965 $446.06 $55.76 $49.56
3 $105,610 $4,046 $455.22 $56.90 $50.58
4 $116,906 $4,479 $503.91 $62.99 $55.99
5 $119,504 $4,579 $515.10 $64.39 $57.24
6 $123,311 $4,725 $531.51 $66.44 $59.06

   SCHEDULE I - 2
Officers on payroll after 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $76,300 $2,923 $328.88 $41.11 $36.54
1 $78,421 $3,005 $338.02 $42.25 $37.56
2 $97,845 $3,749 $421.75 $52.72 $46.86
3 $100,570 $3,853 $433.49 $54.19 $48.16
4 $115,084 $4,409 $496.05 $62.01 $55.11
5 $118,420 $4,537 $510.43 $63.80 $56.71
6 $123,311 $4,725 $531.51 $66.44 $59.06

SCHEDULE I- 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $64,398 $2,467 $277.58 $34.70 $30.84
2 $76,181 $2,919 $328.37 $41.05 $36.49
3 $87,962 $3,370 $379.15 $47.39 $42.13
4 $99,745 $3,822 $429.94 $53.74 $47.78
5 $111,526 $4,273 $480.72 $60.09 $53.41
6 $123,311 $4,725 $531.51 $66.44 $59.06
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12/1/2015

SCHEDULE J - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $87,754 $3,362 $378.25 $47.28 $42.03
1 $89,913 $3,445 $387.56 $48.45 $43.06
2 $105,298 $4,034 $453.87 $56.73 $50.43
3 $107,458 $4,117 $463.18 $57.90 $51.46
4 $118,952 $4,558 $512.72 $64.09 $56.98
5 $121,595 $4,659 $524.12 $65.52 $58.24
6 $125,469 $4,807 $540.81 $67.60 $60.09

SCHEDULE J - 2
Officers on payroll prior to 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $77,635 $2,975 $334.63 $41.83 $37.19
1 $79,793 $3,057 $343.94 $42.99 $38.21
2 $99,557 $3,814 $429.13 $53.64 $47.68
3 $102,330 $3,921 $441.08 $55.14 $49.01
4 $117,098 $4,487 $504.73 $63.09 $56.09
5 $120,492 $4,617 $519.36 $64.92 $57.71
6 $125,469 $4,807 $540.81 $67.60 $60.09

SCHEDULE J - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $65,525 $2,511 $282.44 $35.31 $31.39
2 $77,514 $2,970 $334.11 $41.76 $37.13
3 $89,501 $3,429 $385.78 $48.22 $42.86
4 $101,491 $3,889 $437.46 $54.68 $48.61
5 $113,478 $4,348 $489.13 $61.14 $54.35
6 $125,469 $4,807 $540.81 $67.60 $60.09
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1/1/2016

SCHEDULE K - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $89,290 $3,421 $384.87 $48.11 $42.76
1 $91,486 $3,505 $394.34 $49.29 $43.81
2 $107,141 $4,105 $461.81 $57.73 $51.31
3 $109,339 $4,189 $471.29 $58.91 $52.36
4 $121,034 $4,637 $521.70 $65.21 $57.96
5 $123,723 $4,740 $533.29 $66.66 $59.25
6 $127,665 $4,891 $550.28 $68.79 $61.14

SCHEDULE K - 2
Officers on payroll prior to 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $78,994 $3,027 $340.49 $42.56 $37.84
1 $81,189 $3,111 $349.95 $43.74 $38.89
2 $101,299 $3,881 $436.63 $54.58 $48.51
3 $104,121 $3,989 $448.80 $56.10 $49.86
4 $119,147 $4,565 $513.56 $64.20 $57.06
5 $122,601 $4,697 $528.45 $66.06 $58.71
6 $127,665 $4,891 $550.28 $68.79 $61.14

SCHEDULE K - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $66,672 $2,554 $287.38 $35.92 $31.93
2 $78,870 $3,022 $339.96 $42.50 $37.78
3 $91,067 $3,489 $392.53 $49.07 $43.61
4 $103,267 $3,957 $445.12 $55.64 $49.46
5 $115,464 $4,424 $497.69 $62.21 $55.30
6 $127,665 $4,891 $550.28 $68.79 $61.14
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6/1/2016

SCHEDULE L - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $90,853 $3,481 $391.61 $48.95 $43.51
1 $93,087 $3,567 $401.24 $50.16 $44.59
2 $109,016 $4,177 $469.90 $58.74 $52.21
3 $111,252 $4,263 $479.53 $59.94 $53.29
4 $123,152 $4,718 $530.83 $66.35 $58.98
5 $125,888 $4,823 $542.62 $67.83 $60.29
6 $129,899 $4,977 $559.91 $69.99 $62.21

SCHEDULE L - 2
Officers on payroll prior to 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $80,376 $3,080 $346.45 $43.31 $38.50
1 $82,610 $3,165 $356.08 $44.51 $39.56
2 $103,072 $3,949 $444.28 $55.54 $49.36
3 $105,943 $4,059 $456.65 $57.08 $50.74
4 $121,232 $4,645 $522.55 $65.32 $58.06
5 $124,747 $4,780 $537.70 $67.21 $59.75
6 $129,899 $4,977 $559.91 $69.99 $62.21

SCHEDULE L - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $67,839 $2,599 $292.41 $36.55 $32.49
2 $80,250 $3,075 $345.91 $43.24 $38.44
3 $92,661 $3,550 $399.40 $49.93 $44.38
4 $105,074 $4,026 $452.91 $56.61 $50.33
5 $117,485 $4,501 $506.40 $63.30 $56.26
6 $129,899 $4,977 $559.91 $69.99 $62.21
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1/1/2017

SCHEDULE M - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $92,443 $3,542 $398.46 $49.81 $44.28
1 $94,716 $3,629 $408.26 $51.03 $45.36
2 $110,924 $4,250 $478.12 $59.77 $53.13
3 $113,199 $4,337 $487.93 $60.99 $54.21
4 $125,307 $4,801 $540.12 $67.52 $60.01
5 $128,091 $4,908 $552.12 $69.02 $61.35
6 $132,172 $5,064 $569.71 $71.21 $63.30

SCHEDULE M- 2
Officers on payroll prior to 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $81,783 $3,133 $352.51 $44.06 $39.16
1 $84,056 $3,221 $362.31 $45.29 $40.26
2 $104,876 $4,018 $452.05 $56.51 $50.23
3 $107,797 $4,130 $464.64 $58.08 $51.63
4 $123,354 $4,726 $531.70 $66.46 $59.08
5 $126,930 $4,863 $547.11 $68.39 $60.79
6 $132,172 $5,064 $569.71 $71.21 $63.30

SCHEDULE M - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $69,026 $2,645 $297.53 $37.19 $33.06
2 $81,654 $3,129 $351.96 $44.00 $39.11
3 $94,283 $3,612 $406.39 $50.80 $45.15
4 $106,913 $4,096 $460.83 $57.60 $51.20
5 $119,541 $4,580 $515.26 $64.41 $57.25
6 $132,172 $5,064 $569.71 $71.21 $63.30
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6/1/2017

SCHEDULE N - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $94,061 $3,604 $405.44 $50.68 $45.05
1 $96,374 $3,692 $415.41 $51.93 $46.15
2 $112,865 $4,324 $486.49 $60.81 $54.05
3 $115,180 $4,413 $496.47 $62.06 $55.16
4 $127,500 $4,885 $549.57 $68.70 $61.06
5 $130,333 $4,994 $561.78 $70.22 $62.43
6 $134,485 $5,153 $579.68 $72.46 $64.41

SCHEDULE N- 2
Officers on payroll prior to 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $83,214 $3,188 $358.68 $44.84 $39.85
1 $85,527 $3,277 $368.65 $46.08 $40.96
2 $106,711 $4,089 $459.96 $57.50 $51.11
3 $109,683 $4,202 $472.77 $59.10 $52.53
4 $125,513 $4,809 $541.00 $67.63 $60.11
5 $129,151 $4,948 $556.69 $69.59 $61.85
6 $134,485 $5,153 $579.68 $72.46 $64.41

SCHEDULE N - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $186.03 $22.63 $20.13
1 $70,234 $2,691 $302.73 $37.84 $33.64
2 $83,083 $3,183 $358.12 $44.77 $39.79
3 $95,933 $3,676 $413.50 $51.69 $45.95
4 $108,784 $4,168 $468.90 $58.61 $52.10
5 $121,633 $4,660 $524.28 $65.54 $58.25
6 $134,485 $5,153 $579.68 $72.46 $64.41
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1/1/2018

SCHEDULE O - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $95,707 $3,667 $412.53 $51.57 $45.84
1 $98,061 $3,757 $422.68 $52.84 $46.96
2 $114,840 $4,400 $495.00 $61.88 $55.00
3 $117,196 $4,490 $505.16 $63.15 $56.13
4 $129,731 $4,971 $559.19 $69.90 $62.14
5 $132,614 $5,081 $571.61 $71.45 $63.51
6 $136,838 $5,243 $589.82 $73.73 $65.54

SCHEDULE O - 2
Officers on payroll prior to 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $84,670 $3,244 $364.96 $45.62 $40.55
1 $87,024 $3,334 $375.10 $46.89 $41.68
2 $108,578 $4,160 $468.01 $58.50 $52.00
3 $111,602 $4,276 $481.04 $60.13 $53.45
4 $127,709 $4,893 $550.47 $68.81 $61.16
5 $131,411 $5,035 $566.43 $70.80 $62.94
6 $136,838 $5,243 $589.82 $73.73 $65.54

SCHEDULE O - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $71,463 $2,738 $308.03 $38.50 $34.23
2 $84,537 $3,239 $364.38 $45.55 $40.49
3 $97,612 $3,740 $420.74 $52.59 $46.75
4 $110,688 $4,241 $477.10 $59.64 $53.01
5 $123,762 $4,742 $533.46 $66.68 $59.28
6 $136,838 $5,243 $589.82 $73.73 $65.54
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6/1/2018

SCHEDULE P - 1
Officers on payroll prior to 1/1/04

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $97,382 $3,731 $419.75 $52.47 $46.64
1 $99,777 $3,823 $430.07 $53.76 $47.79
2 $116,850 $4,477 $503.66 $62.96 $55.96
3 $119,247 $4,569 $514.00 $64.25 $57.11
4 $132,001 $5,058 $568.97 $71.12 $63.23
5 $134,935 $5,170 $581.62 $72.70 $64.63
6 $139,233 $5,335 $600.14 $75.02 $66.69

SCHEDULE P - 2
Officers on payroll prior to 12/31/03

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $86,152 $3,301 $378.25 $47.28 $41.26
1 $88,547 $3,393 $387.56 $48.45 $42.41
2 $110,478 $4,233 $453.87 $56.73 $52.91
3 $113,555 $4,351 $463.18 $57.90 $54.39
4 $129,944 $4,979 $512.72 $64.09 $62.24
5 $133,711 $5,123 $524.12 $65.52 $64.04
6 $139,233 $5,335 $540.81 $67.60 $66.69

SCHEDULE P - 3
Officers on payroll on or after 1/1/08

DOCKING 
STEPS ANNUAL B/WKLY DAILY HOURLY HOURLY

A/232 D/8 B/W/80

0 $42,000 $1,610 $181.03 $22.63 $20.13
1 $72,714 $2,786 $313.42 $39.18 $34.83
2 $86,016 $3,296 $370.76 $46.35 $41.20
3 $99,320 $3,805 $428.10 $53.51 $47.56
4 $112,625 $4,315 $485.45 $60.68 $53.94
5 $125,928 $4,825 $542.79 $67.85 $60.31
6 $139,233 $5,335 $600.14 $75.02 $66.69

PBA Official  Salary Charts 2012-2018 MD


