
MEMORANDUM OF AGREEMENT 

It is hereby agreed by and between the Hyde Park Central School District and the Hyde Park Teachers' 
Association that the collective bargaining agreement that expires on June 30, 2024, shall be extended for 
a period of four years (July 1, 2024 through June 30, 2028), and shall remain unchanged except as set 
forth below: 

1. Page 3, Article m (Salaries and Welfare Benefits), Section 1, Add the following: 

Effective July 1, 2024, the salary schedules shall be increased by 2.5%; 
Effective July 1, 2025, the salary schedules shall be increased by 2.5%; 
Effective July 1, 2026, the salary schedules shall be increased by 2.5%; and, 
Effective July 1, 2027, the salary schedules shall be increased by 2.5%. 

2. Page 4, Article m (Salaries & Welfare Benefits), Section 2, Revise last sentence as follows: 

"Effective July 1, 2020, coaches with five (5) years cumulative service in the same sport 
shall receive a longevity payment of $500. Service need not be consecutive in order to 
qualify for longevity payment." 

3. Page 4, Article III (Salaries & Welfare Benefits), Section 2, Add the following: 

"Effective July 1, 2024, co-curricular advisors with five (5) years cumulative service as an 
advisor in the same co-curricular position shall receive a longevity payment of $500. Class 
Advisors shall receive years of service credit for each year they serve as a class advisor, even 
if not for the same grade level. Service need not be cons_ecutive in order to qualify for 
longevity payment. Unit members shall only be provided with service credit for the purpose 
of this longevity for years in an advisor position since July 1, 2019." 

4. Page 6, Article III (Salaries & Welfare Benefits), Section 4(0), Add the following: 

"Effective July, l, 2024, the parties agree to provide an annual stipend of Two Thousand 
Dollars ($2,000) to schooi ·nurse' unit members who attain • and maintain National Board 
Certification of School Nurses: This annual stipend shall be pro-rated accordingly based on 
when certification is granted. In order to be eligible for this certification stipend a member 
inust provide a copy of said certifitation from the National Bbard for Certification of School 
Nurses. Continued receip� of this annual stipend requires re'.'"certification as per the 
requirements· of the National Board. Upon the request of� unit member, within ten (10) 
business days, the District shall provide a letter confirming e�ployment history." 

j 
• 

5. Page 6, Article Ill (Salaries & Welfare Benefits), Section 6(E), --Revise ·as follows: • 

"Speech and Language Pathologists who: (a) maintain a New York State professional license 
in their respective field; (b) are required to provide services to Medicaid eligible students; 
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and ( c) complete Medicaid required paperwork, shall receive an annual stipend of $�200, 
which shall be paid to eligible unit members at the end of each school year, so long as the 
unit member has provided services to Medicaid eligible students, and has completed all 
required paperwork. This stipend is intended to eofBf)ensate the employees for the adaition&l 
work aB.d eo¥er part ef the easts assoeiated with maintaining a Nein York State lieense, 
Additionally, upon presentation of proof of payment, the District shall reimburse 
Speech & Language Pathologists up to $250 per year for the cost of annual ASHA dues; 
ancl mition easts for my manclated eontimtlng eEkieation ereaits and up to $144 per year for 
the cost of the ASHA's Learning Pass. The District shall have the option of submitting 
payment directly to ASHA." 

6. Page 7, Article III (Salaries & Welfare Benefits), Section 4, Add a New Section Which Provides 
as follows: 

''The District shall reimburse Occupational Therapists and Physical Therapists up to $129.00 
per year, for a subscription to an online Continuing Education Provider." 

7. Page 7, Article III (Salaries & Welfare Benefits), Section 5(0), Replace with the following: 

"Teachers who teach in any summer program offered through the District (with the exception 
of Camp Invention), including but not limited to summer school and summer bridge, shall be 
paid $45 per hour. A full summer school work day shall consist of not more than six ( 6) hours 
of instruction. Those teachers who teach in the Camp Invention summer program shall be 
paid in accordance with the rates set by Camp Invention." 

8. Page 8, Article III (Salaries & Welfare Benefits), Section 6(A)(l)(a)(i) and 6(A)(l)(a)(ii), Add 
the following: 

"Effective July 1, 2024, all unit members other than nurses shall contribute 17% of the 
premiums for the DEHIC Alternate PPO. Nurses shall contribute 12% of the premiums. 

Effective July 1, 2024, all unit members shall contribute 11.5% of the premiums for the 
DEHIC EPO 20 plan." 

9. Page 8, Article III (Salaries & Welfare Benefits), Section 6(A), Add the following: 

"Family coverage shall include a domestic partner, subject to the provisions of the health 
insurance plan." 

10. Page 8, Article III (Salaries & Welfare Benefits), Section 6(A)(l)(b), Add the following: 

"In order to be eligible for retiree health insurance with the District, the retiree must have 
completed ten (10) years of unit service. However, any unit member who retires during the 
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life of this Agreement (July 1, 2024 through June 30, 2028) shall be eligible for retiree health 
insurance, even if they have completed less than ten years of service. 

For unit members retiring on or after July 1, 2024, the District will contribute eighty eight 
percent (88%) of whatever District offered plan is chosen by the retiree. 

*Note - The parties acknowledge that "retire" means to retire from the New York State 
Teachers' Retirement System or the New York State and Local Retirement System (formerly 
"ERS")." 

11. Page 11, Article III (Salaries & Welfare Benefits), Section 6(D), Add the following: 

"The District shall offer non-certificated employees the optional sick leave benefit provided 
under Section 41G) of the New York Retirement and Social Security Law. Non-certificated 
employees electing the optional sick leave benefit under 41 G) shall only be entitled to the 
contractual payout of unused sick leave at retirement (for which they are eligible) for any 
days in excess of 165 days." 

12. Page 11-12, Article IV (Working Conditions), Section l(A), Revise as follows: 

"All K-5 buil�ings will use a daily schedule consisting of nine 35-4-G minute periods for the 
purposes of providing art, music, physical education and library science to all students on an 
equitable basis. There will be thirty (30) min1.1:tes of time at the beginning of the work day for 
teacher collaboration concerning program material. These nine 35-4-G minute periods will 
also provide Elementary classroom teachers with ·one duty· free preparation period per day, 
and a 40 minute duty free lunch. K-5 teachers will have no supervisory lunch duties. Teachers 
of music, physical education, art, "push in" health, and library science will teach a 
maximum of seven 35 minute: classes per day, six if same day travel is involved. Art teaehers 
will teaea a m81{imam ef six 40 mialite f)erieds, fi:r;e if same day a=a11el is iw1ehted. Teachers 
who have same day travel will not have any supervisory d�ties. Every effort will be made to 
reduce same day travel, with a maximum of two Elementary schools per day when 
necessary." 

13. Page 12, Article IV (Working· Conditions), Section 1, Add New Section(s) which provides as 
follows: 

"Unit members shall be required to attend five (5), sixty· (60) minute grade level or 
department meetings per year, as d:etermined by administration. Such meetings shall be 
scheduled by administration no later than September 30th of each year, and may occur before 
or after the contractual work day. After school ·meetings sh�ll begin no later than ten (10) 
ininutes after the end of the contractual work day." 

"The District shall provide unit members with at least three (3) hours at one of the 
Superintendent Conference days to complete any mandated online trainings. Unit members 
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shall complete any additional mandated online trainings, up to a maximum of two (2) hours, 
on their own time by the deadline imposed by the District. In the event the mandated online 
trainings exceed five hours in a given year, the District shall provide time within the work 
day for unit members to complete any additional trainings." 

14. Page 13, Article IV (Working Conditions), Section 2(A), Revise as follows: 

"Secondary teachers shall be scheduled for no more than six ( 6) assignments, of which no 
more than five ( 5) may be teaching. Science teachers may be given six ( 6) teaching 
assignments provided one such assignment is a laboratory. Secondary teachers shall only 
be assigned supervisory lunch duty on a semester basis. When assigning supervisory 
lunch duty, the District shall first seek volunteers, and if no volunteers, the District shall 
assign such duty on an equitable basis." 

15. Page 16, Article IV (Working Conditions), Section 3, Rename Title of Section to "Workday for 
RNs/LPNs, PTs/OTs, and Speech and Language Pathologists" and add the following: 

"Speech & Language Pathologists shall work a seven (7) hour day. At the elementary level, 
there will be thirty minutes of time at the beginning of the work day for collaboration. There 
will be one-30 minute prep; one-40 minute duty-free lunch period; and no more than eight-
30 minute student sessions. Notwithstanding the foregoing, there may be nine-30 minute 
sessions in the event there are additional students that move into the district and/or are 
determined to need services after the start of the school year. Additionally, in each six-day 
cycle, two evaluation blocks shall be scheduled, which may be used for student evaluations, 
student make-up sessions, and/or participation in CSE meetings. 

At the secondary level, the day shall include one preparation period, one duty free lunch 
period, and one collaboration period, that are the same length as a class period." 

16. Page 17, Article IV (Working Conditions), Section 4(B), Revise as follows: 

"The teaching year shall consist of 180 instructional days, as defined by the State for state 
aid purposes, plus three (3) Superintendent Conference Days. Superintendent 
Conference Days may be utilized for the purposes set forth in the Commissioner's 
Regulations §175.5. 8ft aElaitieBal eae (1) day fer 1:1Bit member eeBfereBoiBg er prefessieBal 
aevelepmeat ana twe (2) adaitieBal tfa-imag aays fer prefessienal develepment, ana will be 
basea en the bailaing ·with the least aumber ef aidable ciays fer smaents in grades 1 12. The 
hve (2) ade�eBal tfaiBiftg aays fer prefessieaal de:r1elepmeftt shall he seaeelaled hehveea the 
13eried after Labor Day anEI the Friday after Regents e*ams. Ifa tfaiamg or orientation topie 
is ef sael3. eaaraeter that it mast he seaedaled hefere the start ef the soaeel year, ene ef the 
twe (2) days eoald he used fer this purpose, bat net eee.tigueas to the Laber Day weekend; 
the Asseeiatiea v,m be eensalted hefere settiag the date. The Superintendent's Conference 
Days shall be scheduled between the period after Labor day and the Friday after 
Regents exams." 
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17. Page 17, Article IV (Working Conditions), Section 4(E), Revise the second sentence as follows: 

"Dur...ag As soon as practicable after the first quarter, unit members in the elementary 
schools will be required to participate in one two-hour evening conference, to be scheduled 
on an already established parent conference half-day." 

18. Page 17, Article IV (Working Conditions), Section 4(B), Revise as follows: 

1) Guidance Counselors shall work 15 days during the summer on days mutually agreed 
upon between the principal and the counselor, and shall be paid 11200th of their salary 
(base salary, credits plus longevity) for each day worked. 

2) Nurses shall be assigned to work Summer Hours as follows: FDR 100 hours; Haviland 
80 hours; elementary buildings: enrollment of 400+ will have 60 hours; enrollment of 
less than 400 students will have 50 hours. 

3) The Nursing Coordinator shall be assigned to work an additional 10 hours over and above 
his/her assigned summer building hours. 

4) Teachers assigned to perform their regular job responsibilities during the summer shall 
be paid 11200th of their salary (base salary, credits plus longevity) for each day worked. 
This clause shall not• apply to work performed that is otherwise covered under 
Article V, Section 5(D) or the Appendices of this Agreement. 

5) This elatise is • net inteftded te ee1,er summer. seheel er sHmmer l>riage pregi=am, 'Nmeh 
shall be paia at the rate ef$40 per hew=. 

6) All other additional responsibilities assigned outside a unit member's regular work day 
for which payment is approved in advance by the unit member's building principal (such 
as grief coun��ling or serving as a coIDIItjttee member of the District Leadership Team*, 
School Comprehensive Education Plan, or Building Leadership Team* shall be paid at 
11200th of the unit memper's salary (base salaiy, credits plus longevity). 

*Committee membership on the District Leadership Team and'.the Building Leadership Team 
shall only be compensated for_ work performed during the summer. 

19. Page 19, Article IV (Working Conditions), Section 6(A), Revise as follows: 

"Subject classes in the elenien1:ary and secondary area shall ;range between 25 and 30 pupils 
and for the secondary area the maximum class load shall not exceed 135. The maximum class 
load shall not apply in the areas of music, physical education, school nurse/teacher, art 
(Middle School only), health (Middle School only), and guidance." 
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20. Page 23, Article IV (Working Conditions), Section 15, Revise as follows: 

"Whenever it becomes necessary to remove a disruptive pupil from the class beeause ef 
misheaa:vier, the teacher directing the pupil's removal shall have the duty to meet with the 
building administration Building Principal er a desigaee as soon as possible, and preferably 
on the day that the pupil is removed, for the purpose of discussing the disruptive pupil 
heha-vier preblem and the question of the pupil's readmission to class. Disruptive pupils 
shall be defined as those who are substantially disruptive of the educational process or 
substantially interferes with the teachers' authority over the classroom. 

Any pupil so removed from a class shall be sent immediately to building administration a 
speeifiee eiseif)liBary effieer, who shall be given notice in advance of the pupil's arrival, if 
possible. In appropriate cases, disruptive pupils may be referred for additional support � 
guidance eeooseler. Additional support includes, but is not limited to, a restorative 
practices meeting, support from an administrator, a behaviorist, a school counselor, a 
school social worker or a school psychologist. The final decision as to the readmission of 
a disruptive pupil to class shall be made and facilitated by the building administration 
Building Principal. Whenever a teacher observes an incident which he or she considers 
necessary to report to the building administrator er sch.eel diseiplinariafl., the teacher shall 
inform the administrator as soon as practicable and submit a written report of the incident. 
The teacher shall be obligated to consult with the building administrator er seh.eel 
eiseipliBariaa and the person involved with respect to the nature and degree of the 
intervention and/or discipline that is pHB.iSftffteftt warranted." 

21. Page 25, Article V (Leaves), Section l(A), Revise as follows: 

"Sick leave shall provide paid time off to be granted for personal or unit member's 
immediate family member's sickness, personal injury, or physical disability and shall not 
include personal leave. Immediate family shall include father, mother, parent surrogate, 
spouse/domestic partner, sister, brother, child and grandparent. 

In the event a unit member has a domestic partner, and their domestic partner is not 
enrolled in the District's health insurance, the unit member shall be responsible for 
filing an affidavit with the District ( on the form prescribed by the District) within 
ninety (90) days of hire, or an Open Enrollment/Qualifying Event ( as those terms are 
understood in the health insurance context), to take sick leave for the domestic 
partner's illness." 

22. Page 26, Article V {Leaves) Section 1 (E), Revise as follows: 

"The Superintendent or Principal may require verification of the employee!& or immediate 
family member's condition by the attending and/or school physician." 
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23. Page 25, Article V (Leaves), Section 1, Add the following: 

"Unit members shall be required to submit all sick leave requests through the time 
management system utilized by the District." 

24. Page 27, Article V (Leaves), Section 2(A), Revise the first sentence as follows: 

"Each full-time regular professional employee shall be entitled to three (3) twe (2) days of 
leave for personal business during the year non-cumulative." 

*Note - the increase in personal days is related to the additional time requirements for unit 
members set forth in Paragraph # 11. 

25. Page 27, Article V (Leaves), Section 2(B), Revise as follows: 

"Unit members shall submit all personal leave requests through the time management 
system utilized by the District, 1'\a Elf)plieatiea fer perseaa-l husiaess leave must he 
Sttbmitted ia writiag te the Priaeipal at least two (2) school days in advance (except in the 
event of an emergency, a shorter notice shall be acceptable). The employee shall be notified 
within one (1) school day immedia-t:ely as to the disposition of the application. 

26. Page 28, Article V (Leaves), Section 4, Revise as follows: 

"Regular professional employees shall be allowed paid leave for death or critical illnes.s (i.e., 
serious, uncertain as to outcome) as follows: 

A. Leave for critical illness er death in the employee's immediate family and/or the 
immediate family of the employee's spouse/domestic·pa�er shall not exceed five (5) 
days per year. • 

B. Leave for death in the employee's immediate family shall not exceed five (5) days 
per year. Leave for eriiieal ilmess er death in the immediate family of the employee's 
spouse/domestic partner shall not exceed five (5) days ·per year. 

C. Immediate family shall be defined as father,' mother, pa.rent surrogate, spouse/domestic 
partner, sister, brother,·child, grandparent or a dependent of the immediate household. 

. . � ' 

D. Leave beyond the five (5)' days per year for death er eritieal ilmess in the employee's 
immediate family, or in the immediate family of the employee's spouse/domestic 
partner, may be approved by the Superintendent if circumstances appear to warrant the 
additional absence (e.g., more than one death in the immediate family)." 
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27. Page 26, Article V (Leaves), Section 1(1), Revise as follows: 

"Whenever a unit member is absent as a result of an injury or disability for which there is 
entitlement to pay under Workers' Compensation Insurance, the unit member shall be paid 
his/her salary subject to the deduction therefrom of the amount of Workers' Compensation 
salary payments for up ninety (90) cumulative days for that injury or disability, which 
absence shall not affect the unit member's accumulated sick leave." 

28. Page 39, Article XV (Professional Development), Replace with the following: 

"The Hyde Park Professional Development plan will be created and developed by a 
Districtwide committee and approved by the Board of Education on an annual or multi-year 
basis according to the goals, procedures and guidelines pursuant to subdivision ( dd) of 
Section 100.2 of the Regulations of the Commissioner of Education. 

The plan will describe the methods and means of providing opportunities for a minimum of 
at least -20 hours of continuing teacher and leader education every year to every teacher based 
on the instructional goals of the district. 

The approved plan will include various ways for teachers to reach their professional 
development obligations, including but not limited to: 

• Superintendent Conference Day activities, as appropriate; 
• In-service courses approved in advance by the Superintendent or his /her designee 

providing these courses are in alignment with the goals of the Hyde Park PDP 
currently in effect. 

• And, the following activities in which participation also entitles the teacher to one 
compensatory day as indicated below: 

Column A 
20 Hours = I Compensatory Day: 

(up to 6 hours per month allowable) 
One department or grade level meeting per month, and up to two building level meetings per 

month for purposes stated in the contract*; 
other flexible meetings/workshops/study groups initiated by the teacher with prior administrator 

approval **; 
other professional development opportunities initiated by the teacher with prior administrator 

approval***; 
and, Building Level Team and SAVE committee meetings***. 

*These are in addition to the required monthly faculty meeting + five hours of before- or after-school grade or 
department meetings, which are not eligible for Column A credit. 

**Hours credit: 1 per meeting. 
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*** Hours credit: Hours will vary based on attendance. PD opportunities are at the teacher's expense but are eligible 
for in-service credit as per Article III, Section 4B. 

NOTE: All twenty hours must be earned outside the regular school day and must be completed to earn the 

contractual compensatory day, which can be used the following year. Activities which occur during the summer are 

not eligible for Column A credit. 

29. Appendix C, Increase the Class Advisor stipends as follows: 

Freshman Class Advisor - $2,600 
Freshman Class Assistant Advisor - $2,100 
Sophomore �las� Advisor - $3,000 
Sophomore Class Assistant Advisor - $2, 500 
Junior Class Advisor - $3,500 
Junior Class Assistant Advisor - $3,000 
Senior Class Advisor - $4,000 
Senior Class Assistant Advisor � $3,500 

The above stip�nds shall not . increase during the term ofthis Agr.eement.._ 

30. Appendix D, add the following: 

Out of School Suspension Instruction $50 per hour 
Regents Preparation $50 per hour 

The two rates shall not increase during the term of this Agreement. 

31. The following contractual stipends and/or benefits shall be increased by 2% each July 1st of this 
Agreement: 

• Longevities (Article III, Section 2) 
• College Credit & In-Service Credit (Article Ill,. Section 4(A) and (B)) 
• Sixth Instructional Period (Article N, Section 2(D)(l)(j)) 
• Short Term Sixth PeriodAssignment (Article N, Section 2(0)(2)) 
• Nurse Coordinator Stipend (Article Ill, Section I) 
• Appendix _C (Interscholastic & Co-Curricular) : 
• Appendix D (Miscellaneous) 

32. The parties acknowledge and agree that teachers are required to prepare and use lesson plans for 
each course they teach� ·and that such lesson plans shall be in conformance with good educational 
practices and approved course ·of study. Lesson plans must be available for review, and must be 
provided to administration if r�quested. This paragraph shall survive this Memorandum of 
Agreement but riot be incorponited into the collective bargaining agreement. 

33. The parties further acknowledge that psychologists are no longer eligible to receive a Board 
certification stipend. However, the District agrees to continue this stipend for the two current 
psychologists only until the end of each psychologists' certification period. This paragraph 
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shall survive this Memorandum of Agreement but not be incorporated into the collective bargaining agreement. 
34. Incorporate all Side Letters of Agreement that have not sunset. 
35. This Agreement is subject to ratification by the Union and approval of the Board of Education. 

FOR THE HYDE PARK 

CENTRAL SCHOOL DISTRICT: 

��c...___ 

� BOE Vice President 

FOR THE HYDE PARK 

TEACHERS' ASSOCIATION: 

d:e,; p¾..,,l Denni McMahon, President 
Jamie 

e"ii'i.ber 
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