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AGREEMENT, made the 20" day of June 2024, by and between

SUPERINTENDENT
RHINEBECK CENTRAL SCHOOLDISTRICT
AND

RHINEBECK TEACHERS ASSOCIATION

DEFINITIONS: As used herein, the term:

District - shall mean the Rhinebeck Central School District.

Board - shall mean the Board of Education of the District. The Board has in all respects the
superintendence, management and control of educational affairs of the District. The role of the
Board is to:

1.

Formulate policy, delegating the administration of the schools and holding accountable
those to whom they delegate responsibility.

Provide the resources necessary to allow all pupils to achieve State goals and desired
learning outcomes.

. Develop opportunities for everyone - staff, students, parents and community organization -

to participate in the educational enterprise meaningfully and purposefully.

Lead using their personal knowledge of the needs of students and the community to
determine what schools should and should not attempt to do, taking into account the
information gained through community participation in school and District planning.

Be proactive in hiring a Superintendent, defining the Superintendent’s job and evaluating
the Superintendent’s performance.

Appraise their own performance periodically.

Superintendent and/or Chief School Administrator — shall mean the Chief Executive Officer
of the District. The role of the Superintendent is to:

1. Establish, with the Board, faculty, parents and students, a positive climate in which attention
and energies can be focused on education and the needs of children.
2. Provide an assessment of the District’s needs, both in educational and general terms, for the
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7.

8.

Board, school personnel and the public.

Establish the means by which the school and community, in general, can be involved in
developing and sharing a vision and goals for the District.

Provide a process by which these goals or priorities can be affirmed and the means to attain
them established.

Work to ensure that expectations are accompanied by the resources needed to achieve them.
Assure that outcomes assessments are conducted periodically.
Provide sustained support for the attainment of educational goals and for the efforts of staff.

Provide leadership in support of the District’s goals.

Principal - shall mean the building administrator and supervisor. The Principal’s role is to:

1.

2,

Establish high expectations for staff and student performance.
Remain abreast of research in education and to attain an extensive knowledge of instruction.
Be actively involved in all aspects of school life.

Maintain a clean, safe, orderly and supportive learning environment in which students can be
successful.

Work well with the school’s staff, students, parents and the community.

Engage teachers, staff and parents in making decisions about the educational program,
including curriculum and materials, instructional methods, student grouping and scheduling,
budgeting, staffing, health and safety.

Establish and maintain ongoing cooperation and collaboration between the home and the
school.

Take the initiative in establishing a consensus on the mission, goals and beliefs that direct the
school’s educational program, and to model and articulate them to the school community.

Coordinate activity with other community groups, such as college faculty and contacts in
business, government, social service and other agencies, community organizations and cultural
institutions, for purposes of collaborative educational endeavor.

10. Provide opportunities for risk taking in the pursuit of excellence.
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11. Establish a system of rewards and recognition among teachers, staff, students and parents.

12. Monitor and evaluate the school’s total program and engage the staff in making appropriate
changes toward improving student achievement.

Association - shall mean the Rhinebeck Teachers Association.

Teachers - shall mean certified personnel, excluding the Superintendent, Business Administrator,
Building Principals, Assistant Principals, Director of Special Programs, and Director of
Curriculum and Instruction. The role of the Teacher is to:

1. Participate in making decisions about the educational program in the classroom and the school,
including curriculum and materials, methods of instruction, student grouping and scheduling,
budgeting and staffing.

2. Remain competent and current in the subject(s) they teach and in instructional methods and
strategies.

3. Expect all students to master the desired learning outcomes, focusing on achievement, rather
than on students’ perceived ability.

4. Vary the materials, methods and pace of instruction to ensure that students master the desired
learning outcomes.

5. Create a supportive learning climate in which all students can be successful, including minority
students and those from diverse cultures, students of both sexes, students from homes where
English is not spoken, students with disabilities and gifted and talented students.

6. Maintain good communication with parents concerning their child’s progress.

7. Establish connections with other community groups, such as college faculty and contacts in
business, government, social service and other agencies, community organizations and cultural
institutions, for purposes of collaborative educational endeavor.

8. Model for children reasoned approaches to problem solving, the creation of an orderly work
environment and courteous, respectful treatment of others.

ARTICLE I - RECOGNITION

A. The Superintendent recognizes the Association as the exclusive representative of all certified
personnel, excluding the Chief School Officer, Business Administrator, Building Principals,
Assistant Principals, Director of Special Programs, Director of Curriculum and Instruction,
and Director of Technology and Communications in matters of wages, hours, working
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conditions and grievances, such recognition to continue for the maximum period allowed by
present law from the date hereof.

B. It is recognized that teachers have the right to join or not to join the Association, and that
membership shall not be a prerequisite for employment or continuation of employment of any
employee.

C. The legal right inherent in the State School Code and in the rulings and regulations of the
Commissioner of Education affecting certified personnel are in no way abridged by this
Agreement.

D. The Superintendent and the Association recognize that the Board is the legally constituted
body responsible for the determination of policies covering all aspects of the Rhinebeck
Central School District.

ARTICLE II - RIGHTS AND RESPONSIBILITIES

A. The Board hereby retains and reserves unto itself all powers, rights, authority, duties and
responsibilities conferred upon and invested in it by regulation and laws of the Commissioner
of Education, the New York State Legislature and the United States.

B. The Superintendent, through his administrative function, will foster the dedication expected of
the teachers by recognizing the right of teachers to academic freedom and the right to exercise
professional judgment in the manner of presenting educational materials to a class. The
Superintendent is responsible for planning constructively to provide the best possible teacher
facilities attainable within the limits of prudent expenditures and to assist teachers in the
advancement of their skills and techniques by providing meaningful program. The
Superintendent will cdntinually review and analyze the needs of the school district so that all
committees, programs and projects will relate directly to the maintenance of a high quality
educational program by seeking improvement in teaching methods, tools, techniques, and
professional standards of excellence by seeking improved efficiency and economy of
operation, and by consideration of ways and means to achieve student improvement, greater
student achievement, and high level employee morale. In his analysis of the School District,
the Superintendent will both encourage and consider the utilization of the views of the teachers
in his recommendation of District Policy to the Board.

C. The Superintendent recognizes the right of teachers to teach unencumbered by non-
professional tasks and will strive to eliminate such tasks from teaching assignments.

D. The Superintendent agrees that neither he nor any one or more persons employed by the
District will directly or indirectly discourage, deprive, or coerce any teacher in the enjoyment
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J:

of any rights conferred by law. The Superintendent will not discriminate against any teacher
because of his membership in the Association, or collective negotiations with the
Superintendent, or his institution of any grievance, complaint, or proceeding under this
Agreement.

Consistent with the code of ethics of the education profession, teachers shall be entitled to full
rights of citizenship, and the exercise thereof shall not be grounds for any discipline or
discrimination against a teacher.

The parties agree that there shall be no discrimination against any employee, applicant for
employment, by reason of race, creed, color, marital status, sex or national origin, and that the
provisions of this Agreement shall be applied in a manner which is not arbitrary, capricious or
discriminatory. - . .

Video Surveillance - Continuously streaming video surveillance is not intended to be used for
the evaluation of job performance or discipline regarding members of the bargaining unit,
except for disciplinary action for: [1] possession, use and/or sale of illegal drugs; [2] violence
against students; and [3] sexual misconduct, including evidence of sexual grooming. These
exceptions are deemed to be necessary in light of the special nature of the school environment,
in which children are present in our schools under the compulsion of law from ages as young
as five years. Video streaming during the regular school day, during a period of instruction,
will only occur upon the mutual agreement between the District and the Association.

Disciplinary interviews and reprimands which will form part of the teacher’s personnel file
will be conducted in private. An affected teacher and the Association President will be given
twenty-four hours’ notice of such interview. The affected teacher will have the right in all
such instances to request the presence of an Association representative at said interview. Such
interview shall be scheduled at a time to accommodate the affected teacher and Association
representative. In the event of unjust charges or treatment in the opinion of the teacher, the
teacher will have recourse to the formal grievance procedure.

The Superintendent agrees that his rules and regulations governing employee conduct will be
reasonable, and that enforcement of discipline will be fair and for just cause.

1. Inthe event that the District commences Section 3020-a proceedings against a
bargaining unit member, within fourteen (14) calendar days following the finding of
probable cause by the Board of Education, the teacher must elect between defending the
Section 3020-a charge, or in the alternative, requiring the district to proceed to a just cause
arbitration of the disciplinary matter before Jeffrey Selchick, Esq. or another mutually
agreeable person. For the 3020-a Panel, the arbitrator shall be selected on the basis of
availability and to the extent practicable, on a rotating basis.
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2. For the purposes of making the election under this provision, either the notice of demand
for a Section 3020-a hearing shall be served within the prescribed period of time or the
notice to require a just cause arbitration in the alternative.

3. Once the teacher selects the forum in which charges will be defended, he/she will forever
be precluded from pursuing the alternate forum.

K. Certified administrators and supervisors will be provided to evaluate teachers fairly and
objectively and who will, in the performance of their duties, implement and be guided by the
foregoing rights and responsibilities.

L. The Board agenda for open meetings shall be sent to the RTA President when issued to the
Board. . ; : :

M. There shall be 225 copies of the Collective Bargaining Agreement printed. The parties shall
split the production cost. One hundred seventy-five (1) copies shall be issued to the
Association.

N. The Union president shall be relieved of all daily supervisory duties and shall have his/her
schedule accommodated to the extent practicable. The principal delegate or other designee of
the Rhinebeck Teachers Association, upon the approval of the Superintendent, shall be allowed
to attend a meeting or conference of their professional association, with pay, in order to
discharge their obligations to the Rhinebeck Teachers Association.

ARTICLE III - TEACHER EVALUATION

A. Evaluation Plan*

The District and the Association have cooperatively developed and implemented a plan for
evaluation, the Annual Professional Performance Review (APPR) plan, which supports the
continuous improvement of instruction and the professional development of teachers. When
requested by either party, the APPR plan shall be evaluated by the District and the Association
with changes to be agreed upon by both parties. Notwithstanding the above, the District,
following consultation with the Association, may change the Performance Criteria in the APPR
prior to the start of the instructional year provided such changes to the APPR are not arbitrary
and capricious.

The current APPR plan as it relates to the classroom teachers of the District shall be subject to
re-negotiation at the end of the 2020-2021 school year.

*This provision shall apply only to those unit members who are not subject to evaluation
pursuant to Section 3012-c and Part 30-2 of the Regents’ Rules.
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B. Objective of Evaluation

1. The primary objective of teacher evaluation is for improvement of instruction.
2. To meet this objective teachers shall be entitled to fair and objective evaluations.
C. Rights

The evaluation procedure implemented by the District shall entitle each teacher to the

following rights:

1. To know what is expected of them.

2. To know how they are doing with those expectations.

3. To be provided with constructive suggestions on ways they can better meet the
expectations.

4. To receive ongoing assistance to teachers experiencing difficulty in meeting the
expectations.

5. To be informed of the consequences if they do not satisfactorily overcome the
difficulties.

6. To be provided with time to correct problems which they may be having in meeting the
expectations.

7. To have all evaluations done by certified administrators. Such evaluations will be
conducted openly and with the full knowledge of the teacher. The unit members shall
have the right to respond in writing to written evaluations within two (2) weeks of
receipt. The response, if any, shall be placed in the unit member’s personnel file.

8. The first evaluation during the initial year of probationary employment shall be upon at
least 24 hours prior notice.
9. Non-tenured teachers shall be notified, in writing, of a Superintendent’s negative tenure

recommendation no later than May 1% for each teacher appointed to probation in
September. In all other cases, such notice shall be given at least 60 days prior to the end
of the probationary period.
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D. Peer Assistance

1

Principal Requested Peer Assistance is defined as the assistance given by an RTA unit
member to another RTA unit member for the mastery of content or teaching technique at
the request of an administrator. It is viewed in the context of one of many options from
which members of a professional staff may choose to improve their teaching.

Any RTA unit member who assists another RTA unit member shall not testify as

a witness in any hearing or be requested to submit any derogatory written comment
regarding observations made in the course of performing services as a peer assistant, to
the extent that this agreement is deemed lawful.

The District retains the right to propose the use of peer coaches from outside of the
bargaining unit in the event that a coach from within the bargaining unit is not agreeable.

The purpose of Principal Requested Peer Assistance is the improvement of instruction.

It should be approached as a voluntary commitment by the teacher in question, not as a
statement of deficiency. The program should be carried out by exercising the utmost in
confidentiality and discretion.

The teacher coach must agree that his or her assistance could prove to be successful in
carrying out that which it is intended to achieve. The teacher coach and the administrator
are to work out a plan for the coaching effort which identifies the area(s) of concern, the
plan of action to deal with those concerns and which describes the principal’s desired
teaching outcomes. It may be appropriate for the teacher, coach and principal to jointly
confer. The coach will keep the principal apprised of plan progress. At the conclusion of
the coaching effort, the coach is to notify the administrator that the coaching effort has
been completed.

It is expected that this coaching will take place, in general, during the school day.
Appropriate arrangements will be made for the release time of the coach. The coaching
plan may require the participants to extend their time of attendance at school past the
students’ departure time for a proper conference. Coaching may take the form of short-
term durations of up to four (4) weeks, and longer terms of duration of up to two (2) months.

E. Mentoring

Each teacher new to the Rhinebeck Central School District shall be provided a mentor

during the teacher’s first ten months of employment, regardless of the effective start date, as
outlined in the District’s Mentoring Program. A teacher appointed to a part-time position, on
a full-time equivalent basis of less than 0.5 FTE, will be provided a mentor at a pro-rated
amount based on the FTE. If any such position is increased to full time within a year of the
initial appointment, a mentor will be provided for the time differential equivalent to the initial
ten (10) months of mentoring. A teacher newly hired in a leave replacement position will be
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provided a mentor at a pro-rated amount based on the length of the leave. In any case, a new
teacher will be assigned a mentor for up to a maximum of ten (10) months. If a teacher moves
to another tenure area, it will be at the discretion of the District as to the length of time, if any,
that such teacher will be provided a mentor in that new assignment.

Each mentor shall be a tenured teacher who will assist the new teacher in acclimating to the
school system and who will provide an awareness of the school procedures and faculty
responsibilities. A joint Administrative and Teacher Committee shall advise the
Superintendent regarding the implementation of mentoring. If possible, the District will
schedule common planning time for mentor and new teacher for the duration of the mentoring
experience.

F. Remuneration

1. The District and the Association desire to recognize the professional commitment that the
peer assistant coach is making in proffering assistance to another staff member. The parties
recognize that preparation for coaching may take place in and out of school, on weekends,
etc.

2. The parties agree that the compensation for service as a peer coach shall be as follows:

POSITION 2024-25 2025-26 2026-27
Short-term (up to one month) $701 $715 $729
Regular term (1-2 months) $1,399 $1,427 $1,456
New Teacher Mentor (10 months) $2,796 $2,852 $2,909
Instructional Technology Mentor $2,796 $2,852 $2,909

For durations beyond two months, the short-term and regular term can be pro-rated.

ARTICLE IV - PERSONNEL FILES

Each teacher shall have the right, upon request, to review the contents of his own confidential
personnel file. A representative of the Association may, at the teacher’s request, accompany
the teacher in this review. Written materials considered by the District to be derogatory shall
be furnished to the teacher prior to being placed within the teacher’s personnel file. Within
ten (10) school days of presentation of the final draft of the derogatory material, the teacher
must sign the same. Such signature shall not be construed to indicate agreement with the
contents thereof. After the ten (10) school day period, the material shall be placed in the
teacher’s personnel file. The teacher shall have the right to respond in writing to such
derogatory material and to have the written response attached thereto and placed within the
personnel file within thirty (30) calendar days of the placement of the material in the teacher’s
personnel file.

ARTICLE V - PAYROLL DEDUCTION
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C.

The District agrees to deduct from the pay of all unit members a service fee, as certified by the
Association to the Superintendent, and to transmit such monies to the Association. The District
shall be given at least thirty (30) days’ notice of the effective date of any such fees or changes
in fees.

At the unit member’s written direction, the District shall make payroll deductions for up to two
(2) Association designated credit unions, the United Way, the RTA Welfare Trust, Vote/Cope,
tax sheltered annuities, NYSUT Member Benefits, and any other benefit offered by the
District; provided, however, that no unit member may enter into more than two (2) annuity
contracts per calendar year or change the amount of the deduction more than one (1) time per
calendar year. All unit members involved in the tax shelter annuity program will be required
to use the OMNI Limited P3 tax shelter annuity preferred option plan.

All unit members will arrange for direct deposit of their wages.

ARTICLE VI-TEACHERS, HOURS, ASSIGNMENTS AND WORKING

CONDITIONS

A. While all teachers are required to be in school for a minimum of seven (7) hours per day,

teaching is a profession whose demands may sometimes, upon reasonable notice, require
additional time to meet with students, parents, teachers or administrators. It is expected that
teachers will spend such additional time as is required to discharge their professional duties.
In addition to other professional responsibilities, there may be up to eight (8) faculty
meetings annually, of up fo one hour, scheduled by administration at the end of the regular
teachers’ workday at which attendance may be required for the purpose of professional
development activities.

The Following Applies to grades 6 through 8.

B.

Assignments - Grades 6 through 8 - The following applies to a nine (9) period day:

The regular teaching assignments for middle school and high school teachers (grades 6
through 12) shall be no more than five (5) periods per day up to a maximum of twenty-
five(25) periods per week.

Teachers and Teaching assistants may be given additional assignments as defined below:

a. Teachers not assigned to a team may be given an additional assignment of an average
of five (5) periods per week, but not more than one (1) period per day, of supervision
consisting of study hall, lunch duty, hall duty or student-initiated drop-in help.
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b. Teachers assigned to a team may be given an additional assignment of no more than an
average of two and a half (2.5) periods per week, but not more than one (1) period per
day consisting of study hall, lunch duty, or hall duty.

c. Teaching assistants may be given an additional assignment of an average of five (5)
per week, but not more than one (1) period per day, consisting of study hall, lunch
duty,hall duty, or an additional teaching assignment.

Teachers assigned to a team will be available an average of two and a half (2.5) periods per
week but no more than one (1) per day for team meetings during a common scheduled prep
time.

Teachers who have ten (10) or more duty-free preparation periods per week will be available
for three (3) periods every two (2‘) weeks, but not more than two (2) periods in any one week,
for teacher-to-teacher instructional related conferences, team meetings, including CDEP and
Vertical Team meetings, CSE/504 meetings, or other parent meetings.

. Science teachers who are assigned to classes that meet more than five (5) times per week may
be assigned in excess of twenty-five (25) classes but less than thirty (30) classes each week in
order to accommodate such scheduling; provided, however, that such teachers shall be
relieved from the additional assignments, supervisions and team planning referenced above.

. Any 6-8 teacher who accepts an additional assignment will be compensated at a rate of 1/20th
of 1/45th per additional period and the teacher will have no supervisory duties.

. Each teacher will be provided a duty-free lunch period during the time periods scheduled for
student lunches, which shall be a regular period in length.

. Any periods not enumerated above shall be considered duty-free preparation time. There will
be a minimum of one preparation period per day.

. The parties acknowledge that the advisory program implemented during the 1990-91 school
year may substitute an advisory for homeroom and an advisory period each week in lieu of a
study hall period. When assigned to an advisory period, the teacher shall be relieved from
one additional period per week of study hall and be granted an additional preparation period
per week.

The following applies to Grades 9 through 12.

C. Assignments - Grades 9 through 12:

. The regular teaching assignment for High School teachers will be no more than thirty (30)
periods per 8-day cycle.
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Supervisory duties will be no more than six (6) periods per eight (8) day cycle. ie. study hall,
hall duty, or student-initiated drop-in help.

Teachers with 4 (four) or more different class sections will not be assigned a supervisory
duty.

Teachers who have sixteen (16) or more duty-free preparation periods per cycle will be
available for two (2) periods every eight (8) day cycle for teacher-to-teacher instructional-
related conferences, team meetings, including CDEP and Vertical Team meetings,
CSE/504 meetings, or other parent meetings.

a. Teachers may not be assigned to meetings (ie. 504, IEP) on days they are supervising
four (4) periods.

Science.classes will maintain.an average class size.of no more than 24, and an average lab
size of no more than 15 in Science lab classes.

There will be times when the administration will desire to schedule a teaching
assignment of more than thirty (30) academic periods per eight (8) day cycle. The teacher
will be approached and offered such an assignment. If the teacher does not want this
assignment, the Association should be informed, whereupon the administration will turn
to other alternatives. Any High School teacher who voluntarily accepts an additional
assignment will be compensated at a rate of 1/30th of 1/22.5th of their salary per
additional period and the teacher will have no supervisory duties. (This could also be
understood as an additional 3 periods in an 8-day cycle would be compensated for at
an additional .1 FTE.)

7. Each teacher will be provided a duty-free lunch period during the time periods scheduled for

student lunches, which shall be a regular period in length.

. Lunch and Learn

To provide non-credit-bearing learning opportunities for students during their daily lunch
period. Proposals will be adequately publicized and posted per the RTA contract.

Any High School teacher who voluntarily accepts a lunch and learn assignment will be
compensated at a rate of 1/30th of 1/22.5th of their salary per additional period.

10. Any periods not enumerated above shall be considered duty-free preparation time.

E. Grade 6-12 Traveling Teachers

1.

The parties acknowledge the need for flexibility in the schedules of teachers assigned to
travel between buildings. However, such teachers shall work the same length workday as
those teachers assigned to a single building and shall have a lunch period equal in length
to that of teachers in the building where they eat lunch and preparation time equal to that
afforded to teachers in the building in which the traveling teacher spends the majority of
his/her workday.
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2. Shared staff between BMS and RHS are considered traveling teachers.

3. Traveling teachers will not be assigned to a duty or team.

F. Counselors and Community Lunch

Counselor is defined here as: School Counselor, School Social Worker, School Psychologist.

1. At least two counselors will be available 4 out of 8 days during every Community Lunch to
work with students individually or in groups at no additional cost to the District. These
counselors may be called upon during Community Lunch to assist with students who are
displaying acute needs.

2. Counselors who are available to students during Community Lunch will have their meal
time scheduled for one period either immediately before or immediately following
Community Lunch and such meal period will be of equal duration to the length of
Community Lunch. The Principal, in consultation with the counselors, will develop a
lunch and availability schedule for the school year.

3. Counselors will be eligible to teach a Lunch and Learn on the 4 out of 8 days that they are
not scheduled to be available to students during Community Lunch.

G. The District retains the right to revert back to schedule time increments utilized in the 2023-2024
school year (9 periods). The District will consult with stakeholders to solicit feedback on the
schedule and time increments established in the rotating drop schedule.

H. Elementary

1. Teachers will be provided with unassigned weekly preparation time of not less than 250
minutes weekly. This preparation time will include a minimum of one (1) forty (40) minute
block per day for teachers assigned to full-day instructional programs. Such teachers will
receive a minimum forty (40) minute duty-free lunch period each day.

2. Time will be provided for elementary teachers at the beginning and end of the school year to
assure adequate planning for instructional programs and an orderly closing of school.

3. With the exception of the beginning and closing of a period, a classroom teacher will not be
required to remain in the classroom with a special teacher of art, music, library or physical
education.

I. Teacher assignments will be made in terms of the teachers’ and teaching assistants’
professional or educational certification. Classroom teachers will be notified of their next
year’s assignment no later than June 1. Tentative assignments will be available by May 1.
Subsequent changes will be made only because of unforeseen circumstances (e.g.: Budget
defeat) and a consultation will be held between the teacher, if available, and the administrator
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charged with making the assignment. Teaching assistants shall be provided with their
schedules at the beginning of each school year, and a copy will be given to the teachers whom
they are assigned to assist. Such schedules will be considered flexible in the interest of meeting
the changing learning and instructional needs during the school year.

. In the event that the District abolishes any unit positions, the Association shall be informed of
the basis for the reduction at least sixty (60) days before Board action. Upon such notice, the
Association shall have the right to present alternatives and to receive a response to the same
from the District. Laid-off teachers will be given preferential consideration for per diem
substitute work according to their area(s) of certification.

. Class Size — Elementary

Projected class size based on State formula for K-6 shall not exceed 28 pupils. If during the
school year, class size exceeds 30, additional staff will be recommended by the
Superintendent.

. Class Coverage Rate

Teachers who are assigned to cover the classes of absent teachers shall be paid at a pro- rated

hourly rate (1/7th of 1/200th) based upon MA+30, Step 1 of that year’s salary schedule:

2024-2025 2025-2026 2026-2027
$50 $52 $53

The District shall first utilize the list of unit members who have volunteered to cover the classes
of an absent teacher in the event there is no substitute coverage for that absent teacher. If there
are gaps in the list, the District can assign staff to cover classes absent any other provision that
prohibits assignment of a unit member to this coverage, i.e. duty-free lunch.

Existing duplicating equipment, instructional aids, audiovisual, and instructional materials and
such equipment and materials hereafter acquired, will be made available when needed. No
teacher will be placed in a position of having to supply his own approved instructional
materials.

Teachers who refer students to the principal’s office for disciplinary action will be informed
as to the disposition of the case by means of a standardized form, at least one copy of which
will be kept on file by the principal. In cases where the student is excluded, the teacher will
furnish the reasons therefore and, as promptly as possible, full particulars of the matter. The
affected pupil will be readmitted to the classroom only upon the written authorization of the
administrator handling the disciplinary matter.
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O. Staff Participation

It is recognized that the total professional staff has an interest in all policies relative to the
educational program and professional matters of the District. To permit the participation of
the total professional staff, each building shall establish a building council to cooperate with
and advise the building principal in the establishment of building level policies. Membership
in the building council shall consist of building administrator(s) and union appointed building
representatives.

P. Teacher Participation in District-Wide and Building Level Committee Work

The Superintendent and the Association recognize the importance of teacher participation in
school improvement committees. After discussion between the Superintendent and the

" Association, the Association shall furnish the necessary number of teachers for such
committees. Participation in such committees shall not result in compensation beyond that
defined elsewhere in this Agreement.

Q. Community Volunteers

The District and the Association encourage volunteers to enhance the educational enterprise
by providing services which do not constitute bargaining unit work exclusively reserved to unit
members. Volunteers may participate in classroom activities with the consent of the teacher.
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ARTICLE VII - WORK YEAR

A. The obliged work year shall be one hundred eighty-four (184) days each school year, which
shall commence no sooner than the first day after Labor Day and end no later than the Friday
following the end of Regents examinations.

B. Create a joint District & Association sub-committee to investigate options to add additional
half days for the purpose of teacher-directed collaboration/teacher planning/faculty meeting
time/ department meetings and/or 6-12 and K-5 articulation meetings.

C. The Association agrees to one asynchronous Supt. Conference Day to be scheduled between
July 1st and the last Monday in August before Labor Day to be scheduled on the district
calendar at the discretion of the Superintendent.

ARTICLE VIII - VACANCIES AND TRANSFERS

A.NOTICE OF AND APPLICATION FOR VACANCIES

1.All vacancies in existing professional positions within the bargaining unit, as well as
administrative positions, shall be adequately publicized in writing. All certified teachers of
the Rhinebeck Central Schools shall be given adequate opportunity to submit applications,
with qualified certified candidates to be interviewed for such positions. No vacancies shall
be permanently filled until seven calendar days after such publication.

2.Teachers who prior to the summer recess express an interest in vacancies in particular
positions shall be given notice of such vacancies which occur during the Summer months.
All teachers shall receive notice of new professional positions created during the Summer
months. A member may opt to receive this notice via email. This provision shall apply to
full-time positions only.

3.Any teacher who desires to apply for any such vacancy shall submit his/her application, in
writing, to the Superintendent and the Principal in whose building the teacher is presently
assigned within the time specified.

B. REQUESTS FOR TRANSFER

Teachers who desire a change in grade and/or subject assignment, or who desire to transfer
to another school building in any given school year, shall file a written statement of such
desire with the Superintendent of Schools or his designee not later than March 15 or seven
(7) days after a posting. Such statements shall include the grade and/or the subject to which
the teacher desires to be assigned and/or the school building to which he/she desires to be
transferred. Where such request contains a multiple choice, the grade, subjects, and/or
school shall be listed in order of preference. A file of all transfer requests and preferences
shall be maintained in the Personnel Office.

C. CONSIDERATION OF REQUESTS FOR TRANSFER
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1. In the consideration of requests for voluntary reassignment and/or transfer, the wishes of
the individual teacher shall be honored to the extent that they do not conflict with the
instructional requirements and best interests of the school system.

2. Preference in assignment of transfer shall be given to the incumbent applicant with the
greatest number of years of service in the District.

D. NOTICES OF HIRING AND TRANSFER

The District will keep a live document list of teachers who have been hired, reassigned,
transferred, or promoted. The list will include names and addresses of every new teacher
hired in the school system. This document will be shared with the Association.

E. QUALIFICATIONS FOR ASSIGNMENT

As soon as practicable, and before an external search is conducted, the district will inform
the teacher whether the request has been approved or denied. If the request is denied, a
conference with the appropriate administrator shall be offered.

F. NEW POSITIONS

The previous provisions shall apply to new positions created within the school system as well
as vacancies occurring in existing positions.

G. INVOLUNTARY TRANSFERS

It is recognized that some involuntary transfers of a teacher from one building to another or
reassignment within a tenure area may be unavoidable but should be held to a minimum.
Notice of any such involuntary transfer shall be given to teachers as soon as practicable with
the reason for the transfer and, under normal circumstances, not later than May 1. When
transfers are necessary to positions for which, there are no previous applicants, volunteers
shall be sought for such positions, and no permanent involuntary reassignment shall be made
unless it has not been possible to locate an adequate number of volunteers after a good faith
effort for a period of fifteen (15) days, except for emergencies. Good faith effort shall
consist of notification to the Association President and to the involved teachers in the
appropriate buildings. Volunteers shall be transferred or reassigned first. After the group of
available volunteers has been exhausted, a teacher's area of competence, major and/or minor
field of study, length of service in the school system shall be considered in determining
which teacher is to be transferred or reassigned.

ARTICLE IX - BUDGETARY ITEMS

All budgetary requests fully justified by the teacher and accepted by the building principal or
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program director as beneficial to the educational program shall be included in the proposed
budget to the Superintendent. No such item will be subsequently cut from the proposed budget
without the building principal or program director notifying the affected teacher or program
provider of the cut, who will be allowed to offer alternatives to the cut. The Superintendent has
the final determination of those items that are to be submitted to the Board of Education as the
final budget.

ARTICLE X - MEETINGS AND CONFERENCES

A. Each secondary department and each elementary grade level may be authorized to have one or
more teachers attend and will be reimbursed for at least one educational conference per year.

B. Each teacher may be authorized to spend at least one day per year observing educational
practices in another school provided the visitation has a direct relationship to the teacher’s
academic area.

ARTICLE XI - DEPARTMENT CHAIRS, TEAM LEADERS, AND
ELEMENTARY GRADE LEVEL CHAIRS

The Superintendent and the Rhinebeck Teachers Association recognize the importance of the
positions of High School Department Chairs, Middle School Team Leaders, and Elementary
Grade Level Chairs. The Superintendent will make every effort to fill the position of High
School Department Chair in the academic departments including but not limited to English,
Mathematics, Social Studies and Science. Each High School Department Chair and Middle
School Team Leader shall be assigned no more than twenty-five (25) teaching periods per week.
Individuals appointed to these positions will not be scheduled for the extra assignments and
supervisions referenced in Article VI. The teaching time of such individuals will be reduced by
one day per month, as determined by the individual. Upon the recommendation of the
Superintendent, High School Department Chairs, Middle School Team Leaders, and Elementary
Grade Level Chairs will be appointed yearly by the Board of Education.

ARTICLE XII - SALARY SCHEDULES AND ECONOMIC
CONSIDERATIONS

Salary schedules will be as set forth on Schedules A, B, C, hereto annexed on pages 26-28, and by
this reference incorporated herein.
1. Salary Schedule Increase:
a. Effective July 1, 2024, a 2.25% increase to the salary schedule, plus step advancement for
those eligible;
b. Effective July 1, 2025, a 2.25% increase to the salary schedule, plus step advancement
for those eligible and,
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C.

d.

effective July 1, 2026, a 2.0% increase to the salary schedule, plus step advancement for
those eligible.

In addition, there shall be a $2,500 payment on the last payroll date in June 2024 made to
each full-time permanent tenured and probationary unit members, pro-rated for any part-
time unit members who will be returning to service for the 2024-25 School Year. [This
provision excludes leave replacements and short-term substitutes]

2. All Other Economic Rates: Increase by 2% effective July 1, 2024, 2% effective July 1,
2025, and 2% effective July 1, 2026.

ARTICLE XIII - LEAVES

A. Sick Leave

1.

Each teacher shall be entitled to fifteen (15) days sick leave with pay for personal illness
each year beginning the opening day of school, five (5) of which may be used annually for
illness in the teacher’s immediate family, as defined in paragraph “2”, below. The unused
portion of sick leave shall be accumulated for possible future use for the same purpose.
All leave time shall be accounted for in half-day and full-day increments, respectively.

If required to absent himself or herself due to illness of a member of the immediate family
(spouse, domestic partner, or child, mother, father, mother-in-law, and father-in-law,
grandparent(s) where the teacher is the responsible next of kin), each teacher shall be
entitled to five (5) days leave annually with pay. Should these days be exhausted before
the end of the school year, an additional three (3) days may be taken by the teachers should
they be required. Such additional days will be chargeable to the teacher’s accumulated
sick leave. Additional time may be granted by the Superintendent in emergency situations.
Such additional time shall be charged to the teacher’s accumulated sick leave.

A teacher who is absent for four (4) or more consecutive days of illness may be required
to present a doctor’s note to the District to verify an illness and/or disability.

5. A sick leave bank shall be established upon the contribution of one day sick leave

contributed by the participating teacher. Teachers electing to participate in such a bank
shall submit to the district a waiver of one day accumulated sick leave. Only those teachers
who elect to participate in the sick leave bank shall be eligible to receive time from the
bank.

The bank shall be administered by the Rhinebeck Teachers Association in accordance with
the Sick Bank Policy which has been formulated by the Association and the
Superintendent. The policy must be adhered to by the Rhinebeck Teachers Association in
administering such a bank. Withdrawals from the sick leave bank shall be limited to
teachers who are involved in extended illness or accidents and who have exhausted their
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sick leave time.

The bank shall be renewable once all days contributed have been used. The renewal shall
be subject to the terms set by the Sick Bank Policy.

B. Workers’ Compensation

Whenever a teacher shall be absent as a result of injury or disability arising out of and in
the course of duty for which the teacher is entitled to a salary payment under Workers’
Compensation Insurance, the teacher shall be paid his/her regular salary so long as the
teacher has unused sick leave days. At the teacher’s option, the District shall be entitled to
receive Workers’ Compensation advance salary reimbursement payments whereupon sick
leave days shall be reinstated on a pro-rated basis by using the relationship between the
value of the per diem reimbursement and the cost of a day’s sick leave. Following the
exhaustion of personal sick leave days, the unit member shall be entitled to receive directly
from Workers’ Compensation any salary payments due him/her, unless he/she receives
payments from the sick bank. In such cases, the District shall receive the Workers’
Compensation advanced salary reimbursement and the sick leave days shall be restored to
the sick bank.

C. Bereavement Leave

Each teacher shall be allowed three (3) days for death in the family. An additional
bereavement leave of up to three (3) days may be taken by the teacher should the additional
days be required. Said days will be chargeable to the teacher’s accumulated sick leave.
Additional time may be granted by the Superintendent in emergency situations. Such
additional time shall be charged to the teacher’s accumulated sick leave.

D. Adoption Leave

Upon written application, including supporting documentation that an adoption or
placement of a foster child is imminent, a paid leave for the purpose of adopting a child or
foster parenting shall be granted for a period not to exceed four (4) calendar weeks, “from
the time when parental responsibility is transferred” for a domestic adoption and/or the
placement of the foster child in a unit member’s household, and for six (6) calendar weeks
for an international adoption. The required number of leave days will be transferred from
the unit member’s personal sick leave accrual to his or her personal leave day accrual and
then take it as personal leave. This clause shall apply to only one of the adopting parents
should both parents be employed by the Rhinebeck Central School District. The adopting
member shall not be permitted to access the RTA sick bank for the purpose of converting
sick days to personal leave days.
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E. Personal Leave

Each teacher shall be entitled to three (3) days personal leave each year beginning the
opening day of school. The unused portion of personal leave shall be transferred to sick
leave accumulation.

Personal leave is to be taken solely to permit the handling of pressing personal business
which cannot be deferred. No personal leave will be taken or granted within one day before
or one day after a vacation, except in an emergency with approval of the Superintendent.

F. Child Care Leave

A child care leave without pay shall be granted for a period of up to two (2) consecutive
school years. Application for child care leave shall be made to the Superintendent and may
be made for one or two years. In the event that one year is decided upon, a second year
may be granted providing application is made prior to March 1st of the first year of leave.

G. Jury Duty

A teacher selected for jury duty or subpoenaed for any court appearance during the regular
school year will be compensated by the District in pay equal to the difference between his
daily pay and the amount received for jury duty.

H. Leaves of Absence

A one year leave of absence without pay or increment may be granted at the discretion of
the Superintendent. Application for a leave of absence must be made in writing by April
Ist of the year prior to the leave. The teacher on leave shall be required to confirm his or
her intention to return for the following school year in writing to the Superintendent on or
before April 1st of the year of the leave. A decision either to recommend or deny a request
for an unpaid leave of absence beyond one year in duration or for an extension of a one-
year unpaid leave of absence will be at the discretion of the Superintendent.

All benefits to which a teacher was entitled at the time his/her leave of absence commenced,
including unused accumulated sick leave, will be restored to him/her upon his/her return.

ARTICLE X1V - HEALTH INSURANCE

I

The District will contribute to the costs of the Dutchess Educational Health Insurance
Cooperative Alternate PPO plan for medical insurance covering employees and
dependents, as follows:

1(a) The District shall pay the following monthly Alternate PPO premium cost for
Teacher coverage:
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Year of Contract Individual or Family Plan
2024-25 79
2025-26 79
2026-27 79%

1(b) The District shall pay the following monthly Alternate PPO premium cost for

Teaching Assistant coverage:

Year of Contract Individual or Family Plan
2024-25 85
2025-26 85
2026-27 85%

. The District will contribute to the costs the Dutchess Educational Health Insurance

Cooperative EPO20 Plan for medical insurance covering employees and dependents as
follows:

2(a) The District shall pay the following monthly EPO20 premium cost for Teacher

coverage:
Year of Contract Individual or Family Plan
2024-25 88
2025-26 88
2026-27 88%

2(b) The District shall pay the following monthly EPO20 premium cost for Teaching

Assistant coverage:

Year of Contract Individual or Family Plan
2024-25 90
2025-26 90
2026-27 90%

. Members will have the choice to enroll in EPO20 or MVP for their first year of employment
with a base plan for MVP established as EPO20.

. The District will contribute the monthly premium cost for individual or family coverage
for those who retire from the District effective July 1, 2007 or later based on the following
number of years of service in the district:

a) The District shall pay ninety percent (90%) of the monthly premium cost of either
individual or family coverage for retirees with twenty (20) or more years of
service.
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b) The District shall pay eighty-five percent (85%) of the monthly premium for
individual coverage or seventy percent (70%) for family coverage for retirees
with ten (10) to nineteen (19) years of service.

. Bargaining unit members and retirees may participate in HMO’s (MVP and GHI HMO,
Inc.) as allowed by the particular plan; provided, however, that the District’s funding
obligation shall not exceed the dollar amounts paid on behalf of the participants as
referenced in “la” and “1b” above.

. Retirees prior to July 1, 2019 shall be entitled to Medicare payment reimbursements upon
the same basis as in past years.

Members who retire on or after July 1, 2019 shall be reimbursed for Medicar¢ Part B

payments as follows:
IRMMA - Tier I: (100%), Tier II (100%), Tier III: (100%), Tier IV (60%), Tier V (30%)

. The District will offer Domestic Partnership Health Insurance coverage subject to the
requirements and procedures established by the Dutchess Health Insurance Consortium
(DEHIC.)

. Health Insurance Buy-Out

a. On or before June 1% of the preceding school year, unit members or those who
retired from the District effective July 1, 2007 or later shall inform the Business
Administrator of their decisions to opt out of the District’s health insurance plan
effective July 1*. In return for opting out, the unit member or retiree shall receive a
payment of $900 , on or before October 15%, from the District.

b. To be entitled to the payment referenced above, the unit member or retiree must
produce proof of health insurance coverage from another source at the time of
application.

c. Newly-hired unit members shall be entitled to opt out within thirty (30) days of
their date of appointment, whereupon they will receive a pro-rated amount of the
buy-out payment.

d. Re-entry shall be governed by the rules of the Health Insurance Plan(s) provided
for in this agreement. Re-entry shall be conditioned upon the unit member or retiree
reapplying on a pro-rated basis one-twelfth of the buy-out rate for each month
remaining in that school year.
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9.

10.

11.

The Welfare Trust Fund that has been established for the benefit of the teachers employed
by the District will receive contributions as follows per teacher:

2024-2025 $1,580
2025-2026 $1,580
2026-2027 $1,630

The uses of the fund are subject to the approval of the Superintendent. This plan may be
used for medical assistance programs, life insurance, health and wellness (including
reimbursement for hearing aids), or any other programs agreed to by the Rhinebeck
Teachers Association and the Superintendent. This fund will be administered by the
Rhinebeck Teachers Association. The Board shall be furnished a copy of all audits and
reports regarding the Welfare Trust Fund within one week of completion.

The District and the Association may mutually agree to purchase equivalent or superior
insurance from another carrier such as Empire Plan Blue Cross of Albany. The RTA agrees
that it shall not unreasonably withhold its consent regarding such change in carrier;
provided, however, that any dispute regarding the withholding of such consent shall be
subject to expedited arbitration pursuant to the voluntary rules of the American Arbitration
Association Labor Arbitration Panel.

Section 125 Flexible Benefit Plan
a. The District shall implement a §125 Internal Revenue Code Flexible Benefit Plan

to include all health-related costs (e.g., deductibles, co-pays, prescriptions, etc.) at
no cost to the School District, through a third-party administrator, as selected by
the District with prior input from the RTA.

b. Members may carry forward, to the extent allowed by the Internal Revenue Code,
monies that had been deferred from their pay to their Flexible Spending Accounts
(FSA) for future use.

ARTICLE XV - GRIEVANCE PROCEDURE

L.

The purpose of the procedure set forth hereinafter is to procure prompt, equitable solutions
to those problems which, from time to time, may arise and which affect the application or
interpretation of the terms and conditions of employment covered by this contract. The
Superintendent and the Association desire that such procedure shall always be as informal
and confidential as may be appropriate for grievance at the procedural level involved.
Teachers and appropriate administrators, in each instance, shall firstly attempt to resolve
any and all issues which, if not resolved, would be the basis of a grievance.

LEVEL ONE: An aggrieved teacher, group of teachers, and/or the Association, shall
present the grievance, in writing, to and shall confer with the Building Principal within
twenty-five (25) days of the event giving rise thereto, or of the date the grievant first had
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or should have had knowledge thereof, or the same shall be deemed waived. The Building
Principal shall issue a written decision within five (5) work days of the conference.

LEVEL TWO: If at the end of ten (10) days next following such presentation the grievant
shall not have been disposed of, the grievant may, within ten (10) days after the time when
the Level One written decision is due, file such grievance with the Superintendent, who,
within ten (10) days thereafter, shall meet with the grievant in an effort to settle the
grievance and render a decision thereon in writing within ten (10) days thereafter.

LEVEL THREE: Ifthe grievant is not satisfied with the decision at Level Two, within ten
(10) days thereafter the grievant may file an appeal, in writing, with the Superintendent,
with copies simultaneously to the Association and the Board.

Not less than ten (10) nor more than fifteen (15) days after receipt of such appeal, the Board
shall hold a hearing on the grievance. The hearing shall be conducted in Executive Session
and within fifteen (15) days thereafter, the Board shall render its decision, in writing. At
such hearing there shall be presented to the Board all prior decisions, recommendations
and matters relating to the grievance.

LEVEL FOUR: If the Association is not satisfied with the decision at Level Three, the
Association shall have ten (10) days to give written notice to the Superintendent of its
election to present the grievance to arbitration; in such event, the Superintendent and the
Association shall select the arbitrator from the following panel: Jeffrey Selchick, Carol
Wittenberg, David Stein, or Janet Spencer.

2. The decision of the arbitrator shall be final and binding upon all parties. The cost of the
services of the arbitrator including expenses, if any, will be borne equally by both parties.

3. For the purposes of this Article, the word “days” as used, shall refer to calendar days.
Failure to timely comply with the requirements at any level hereof shall: (a) on the part of
the grievant constitute an abandonment of the grievance, (b) on the part of the Association
constitute a waiver of its right to submit the same to arbitration, (c) on the part of any
administrator, or the Superintendent in no way prejudice the grievant or Association at
levels 1, 2 or 3; such delay shall either extend the time of the proceeding, day for day, or
permit the grievant or Association to appeal the same to the next step as if a negative
decision had been rendered.

4. All documents, communications, and records dealing with the processing of a grievance
shall be filed separately from the personal files of the participants.

5. The grievance record at all stages shall be furnished to the Association.
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ARTICLE XVI - TERM, AMENDMENT, MODIFICATION AND TERMINATION

1. The provisions of this contract shall be in force for a period of three (3) years between
July 1, 2024 and June 30, 2027. The parties agree to exchange their negotiation proposals
for the successor agreement, in writing, on or before April 1st of the year during which this
Agreement will expire.

2. This Agreement and the terms, conditions and covenants contained herein shall not be
altered, changed or modified except by an agreement in writing executed by the parties
hereto.

3. If any provision of this Agreement or any application of the Agreement to any employee
or group of employees shall be found contrary to law, then such provision or application
shall not be deemed to be valid and subsisting, except to the extent permitted by law, but
all other provisions or applications will continue in full force and effect.

ARTICLE XVII - LEGISLATIVE ACTION

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.

IN WITNESS WHEREQF, the parties hereto have caused this instrument to be executed in the
manner following:

CHIEF EXECUTIVE OFFICER RHINEBECK TEACHERS RHINEBECK
CENTRAL SCHOOL ASSOCIATION DISTRICT
/e <‘ g
ALBERT L. COUSINS IV DaVld.J—ﬂﬁ/n
SUPERINTENDENT PRESIDENT RHINEBECK CENTRAL
SCHOOL RHINEBECK TEACHERS DISTRICT
ASSOCIATION
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SCHEDULE A 2024-2025

Page

29

b __,$§1,Q90 $64 555 $67 123 ik $7o 572‘
2 $62,886  $66,411  $69252  $72,785
3| $65046 | $68,542 | $71443 | 875026
4 $67,207 | $70,671  $73,625 | $77,270
1958 - $69,368  $72,797  $75818 | $79,512
6 | $71,528  $74,935 | 877 997*7“ - $81,752
7 | $73689 | $77,062  $80,189  $83999
8 $75,848 - $79,189 - $82371 . $86,248 -
9 | $78001 | $81,319 | $84,562 | $88,482
10 | $79,798 | $83,171 $86,693  $90,673 |
B $81,592 | $85,022 | $88,831 | $92,860
12 $84,796 $88,223 | $92,035 | $96,060 |
13 $88,007 991,431 | $95236 | $99,267
14 $88,007 $91,431  $95236  $99,267
15 | $93,796 | $97,223 | $101,029 | $105‘060
16 $93,796 $97,223  $101,029 | $105,060
17 | $93,79¢ | $97,223 | $101,029 = $105,060 |
18 $101311 | $104,738 | $108,551 = $112,576
19 | $101311 | $104,738 $108551“’”"’§1T2‘576
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21 | $108830 | $112,254 | $116,067 | $120,098
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23 | $116347 | $119,775 | 8123578 | $127 612
24 | $116347  $119,775 | $123578 | $127,612
25 S123863 | 127291 SI3L102 | S135126
26 | $123,863 | $127,291 | $13L,102  $135,126
27 | $123,863 | $127,291 | $131,102 | $135126
28 $124934 | $128,363 | $132,172  $136,198
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SCHEDULE C 2026-2027
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SCHEDULE D

1. The salary schedules for the 2024-2025 through 2026-2027 school years are annexed to the
Agreement as Schedules “A”, “B”, “C”.

2. During each year of this Agreement, unit members eligible to advance a step on the salary
schedule or advance to a longevity step based upon credited years of service in the School
District, shall be allowed to do so.

SCHEDULE E

1. The amount of $§ $90, effective July 1, 2024; $92, effective July 1, 2025; and $93 effective
July 1, 2026 will be added to a teacher’s salary for each hour of credit up to a maximum of
sixty (60) credits earned beyond the Bachelor’s Degree towards a Master’s Degree in the area
of certification in which the teacher was hired, as well as for up to a maximum of sixty (60)
graduate credits earned after the Master’s Degree has been awarded. Prospective employees,
who the district will be making an offer of employment, will be provided with Appendix E
and the current salary schedule of the CBA prior to the final determination of his/her starting
salary. Graduate credits earned toward a Master’s Degree in the area of certification in which
the teacher was hired could be credited at the time of hire. In-service credits earned in the
Rhinebeck School District after the Bachelor’s Degree will be added to the teacher’s salary at
the same rate as graduate credits but will be a part of the 60-credit maximum after the
Bachelor’s Degree and the 60-credit maximum after the Master’s Degree. When a teacher is
placed on the Master’s column of the salary schedule, he or she will continue to be paid, over
and above that column for any in-service credits earned after the Bachelor’s Degree while in
the Rhinebeck School District. Approval of all credits must be granted in advance by the
Superintendent. Nothing in this paragraph shall affect the continuation of the “BA + 30~
column contained in the teachers’ salary schedules of this Agreement (on pages 26 through
28).

In-Service coursework as previously approved by the Superintendent shall be compensated as
follows: (a) one credit for each ten (10) class hours [cumulative] for time spent beyond the
work day or work year, (b) no compensation for released-time coursework.

Upon the recommendation of the Superintendent, reimbursement of expenses in connection
with in-service training may be given by the Board of Education upon prior approval.

2. Each teacher will be placed in the step of the salary schedule to which he or she is entitled
because of years of service in the district and the number of years of experience
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credit awarded at the time of initial employment. Experience of less than one-half year will
not be credited.

3. A teacher whose Master’s Degree requires more than 30 hours at the time they receive their
Master’s, shall be reimbursed for the Master’s level as well as for any additional hours
required for their degree above 30 hours per the current agreed in-service rate per hour. If the
Master’s requires 60 hours at the time they receive their Master’s they shall be reimbursed
for Master’s + 30 as per the salary schedule.

4. National Board Certification

a. The number of applicants in the first-year cohort will be capped at five (5), to include one
(1) candidate from each of the District’s three (3) schools, with the remaining maximum
of two (2) candidates from any of the schools, in order of most to least seniority. In
subsequent year cohorts, the number of candidates will be capped at three (3) District-
wide.

b. A candidate for National Board Certification shall be responsible for making application
to all known funding sources in order to defray the cost of the application fee and any
other costs attributable to the certification process. The District shall assist the candidate
in seeking such grant funding, where applicable, and, with the RTA, shall identify the
known available funding sources to the candidate prior to the time that application is
made to the National Board for Professional Teaching Standards.

c. In the event that grant funding sources are inadequate to cover all of the application and
participation costs of the certification process, the District shall reimburse the candidate
up to the sum of fifty percent (50%) of the application cost upon successful completion
and receipt of certification or recertification from the National Board for Professional
Teaching Standards.

d. Teachers who complete the process but do not achieve certification shall be responsible
for any National Board Certification application fees that they might otherwise seek in
future years.

e. The District shall provide loaned material and equipment (e.g. video cameras, editing
equipment and computers owned by the District.)

f. Upon completion of certification by the National Board of Professional Teaching
Standards, the candidate shall continue to work with students in the classroom and
perform such other roles that the Board-Certified teacher and the District may choose to
help improve the quality of classroom teaching. Such roles might
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include, but are not limited to, serving as mentor and/or providing assistance and sharing
their expertise on Superintendent’s Conference Days or through other professional
development opportunities.

g. In addition to any financial compensation from outside sources and/or New York State,
and upon notification to the Superintendent of the candidate’s National Board Certification,
the teacher shall receive a $3,000 stipend from the District during each year of the ten
(10) year National Board for Professional Teaching Standards certification period,
commencing during the semester after such certification is granted. Such stipend shall not
become part of the teacher’s base salary. No annual stipend will be paid after National
Board Certification expires, until such time as the teacher has successfully completed the
National Board re-certification process and provided notification of such re-certification
to the Superintendent. : '

5. Sick Day Buy-Back

The District shall contribute in an amount equal to $51 (2024-25), $52 (2025-26), $53
(2026-27) times the number of accumulated sick leave days into the §403(b) IRC tax
sheltered annuity account of any unit member who has accumulated sick leave days upon
retirement from the District and is eligible to receive benefits from the New York State
Teachers Retirement System (NYSTRS). The contribution will be non-elective, with no
cash option available to the employee. Entitlement to this benefit is conditioned upon the
teacher giving notice of retirement to the Business Office on or before the first workday
in February of the year of retirement, or no later-than six (6) months prior to the effective
date of retirement when the unit member chooses to retire on a date other than at the end
of the school year. The Association and the District encourage teachers to retire at the end
of the school year unless extenuating circumstances dictate otherwise.

SCHEDULE F: EXTRA PAY FOR EXTRA DUTIES

1. Extra pay will be given to people in the school system who are in responsible positions. Such
positions may include, but are not limited to the following:

POSITION 2024-25 2025-26 2026-27
Athletic Director $7,640 $7,793 $7,949
Bulkeley Team Leader $5,087 $5,189 $5,293
District Computer
Coordinator $13,240 $13,504 $13,774
Elementary Grade Level
Chairs $5,087 $5,189 $5,293
CLS Special Area Chairs $5,087 $5,189 $5,293
CLS Special Education
Teacher Chairs $5,087 $5,189 $5,293
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Extra Classroom Activity Fund

Treasurer $2,806 $2,862 $2,919
Health & Wellness

Coordinator $5,087 $5,189 $5,293
High School Department

Chairs $5,087 $5,189 $5,293
High School Cluster Chairs $5,087 $5,189 $5,293
Canvas Coordinator $5,087 $5,189 $5,293
No Place For Hate Advisor $5,087 $5,189 $5,293
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2. The Athletic Director will be released from two teaching periods per day and from
supervisory duties. The position and responsibilities of the high school and middle
school/elementary school computer coordinator shall be combined and the newly merged
District Computer Coordinator shall be released from two teaching periods per day and from
supervisory duties. Their teaching time will be reduced by two days per month, as determined
by the individual. The Extra Classroom Activity Fund Treasurer will be released from one
supervisory duty per day.

3. Teachers who participate in the CLS Before-School Math Program or the BMS After- School
Program at the request of the Superintendent will be paid at the pro-rated hourly rate (1/7th of
1/200th) of their salary. :

4. Extra pay for all chaperone duties for authorized activities after the regular school day shall be
paid at the following per-event rates for dances, athletic events and all other in-District
activities up to three (3) hours in duration. After three (3) hdurs,rv~payment will be made at the
hourly rate listed below. Teachers will sign in and out and be p"aid(according to time recorded.

Chaperone duties: _ Per Event Rate - Hourly Rate
20242025 $78 " $23.57
2025-2026 $80 $24.04

20262027 $82 $24.52

5. All other non-athletic events outside of the District outside of the school day, including but not
limited to overnight trips, will be reimbursed at the following hourly rates:

2024-2025 $12.96
2025-2026 $13.22
2026-2027 : $13.48

6. Overnight chaperones shall be paid as follows for the block of eight (8) hours between 11:00
p.m. through 7:00 a.m., as follows:

2024-2025 $61.77
2025-2026 $63
2026-2027 $64.26

7. Days worked by a Team Leader or Guidance Counselor at the request of the Superintendent in
excess of the school year will be paid at the per diem rate of 1/200th of his or her salary.
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8. Summer Study Grants

Unit members with permanent certification or other permanent licensure standard from the
New York State Education Department shall be eligible for summer study grants. Applicant
eligibility shall be determined by the Board, with due consideration given to the applicants
who have not previously received such grant. The coursework, which shall not include
curriculum writing, shall be at the graduate level at an accredited university or through a
program which the Superintendent finds to be equivalent, shall require approval by the
Superintendent. The rate for compensation shall be the sum of tuition, required texts or
materials, travel, lodging and meals, up to but not exceeding $1,500.00 per three-credit
course. Every effort shall be made to define the exact cost specifically for the items
mentioned and not to exceed that cost. The annual expenditure for the District under this
Agreement shall be up to but not more than $9,000.00. Monies not expended in one year
shall be carried forward and made available to eligible unit members during the life of the
present Agreement.

9. Summer Curriculum Work

a. Teachers who perform summer curriculum work at the request of the Superintendent shall
be paid at a pro-rated hourly rate of:

2024-2025 $48
2025-2026 $49
2026-2027 $50

b. Upon the approval of the Superintendent of Schools, curriculum writing projects may
conducted at times during the school year, provided that such activities are conducted
outside the workday.

10. Collegial Circles
a. The district established this opportunity in the interest of supporting and sustaining
professional learning throughout the school year.

b. To be considered, teachers will follow an application process which has established criteria
for duration, capacity, and product(s).

c. Teachers whose application is approved and who perform such work shall be paid at a
pro-rated hourly rate of:
2024-2025 $48
2025-2026 $49
2026-2027 $50

11. A teacher who is required by reason of the nature of his/her assignment or authorized to
travel by privately owned automobile for the Rhinebeck Central School District in
theperformance of his duties shall have the written approval of the Superintendent for such
travel, and shall submit bills for expenses to the Superintendent for approval prior to action on
payment by the Board of Education. Mileage allowance will be at the prevailing Internal
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Revenue Service rate.

12. Coaching salaries shall be paid at mid-season (50% of the stipend) and at the end of the
season (the remaining 50% of the stipend.)

13. Coaches’ Post Season (sanctioned league playoffs, sectional, state) pay: $150 per contest.

14. Teachers are expected to follow a continuous program of professional growth. Each teacher
will plan his/her own professional growth and upon request inform the department
chairperson, grade level chair, team leader or cluster chair of the same.

15. Certified Teaching Assistants will be considered as teachers in all respects of the contract
.except for salaries. In September, 1976, they were considered to be on 50% of Step 5 of the
BA Schedule and will progress from there. Teacher Assistants hired will be placed on 50%
of Step 1 of the BA Schedule. Certified Teaching Assistants will be compensated for credits
at the same rate as teachers.

16. The pro-rated hourly rate for Intramural Instructors will be:

2024-2025 $38
2025-2026 $39
2026-2027 $40

17. Tutoring will be compensated at the following stipend rates per hour:
During the school year:
2024-2025 $41
2025-2026 $42
2026-2027 $42
During the Summer:
2024-2025 $61
2025-2026 $62
2026-2027 $64

18. The stipend for the Extra Classroom Activity Fund Treasurer shall be increased by the
following rates in any year in which there is an audit of such accounts by the Office of the State
Comptroller.

2024-2025 $510
2025-2026 $520
2026-2027 $531

19. Parent Teachers Student Organization Representative (PTSO) Stipend — pay at Level 1 Stipend
Rate.

20. . Athletics Remuneration
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2024- 2025- 2026-
2025 2026 2027
Assistant Coaches $2,335 $2,382 $2.430
Athletics (Fall)
Modified Cross Country $2,690 $2,744 $2,799
Modified Soccer (Boys) $2,690 $2,744 $2,799
Modified Soccer (Girls) $2,690 $2,744 $2,799
Modified Volleyball $2,690 $2,744 $2,799
JV Soccer (Girls) $3,080 $3,142 $3,205
JV Soccer (Boys) $3,080 $3,142 $3,205
JV Volleyball $3,080 $3,142 $3,205
Varsity Cross Country $4,918 1. 85.016 .| 85,116
Varsity Golf | $4,918 1$5016 | $5,116
Varsity Soccer (Boys) 1 $4,918 '$5,016 .| $5,116
Varsity Soccer (Girls) $4,918 $5,016 | $5,116
Varsity Swimming (Girls) $4,918 $5,016 $5,116
Varsity Volleyball $4,918 $5,016 ", $5,116
Athletics (Winter) : .
Head Chaperone | | 8506 $516 $526
Modified Basketball (Boys) 1'$2,759 $2,814 '$2,870
Modified Basketball (Girls) $2.759 $2.814 $2,870
JV Basketball (Boys) $3,404 $3,472 $3,541
| IV Basketball (Gitls) $3,404 $3,472 $3,541
; Varsity Baske‘iball‘.(Girls) $4,918 | $5,016 $5,116
‘| Varsity Basketball (Boys) $4,918 | $5,016 $5,116
Varsity Swimming (Boys) $4,918 $5,016 $5,116
Athletics (Spring) 4
Unified Basketball $1,836 $1,873 $1,910
Unified Basketball . $1,836 $1,873 $1,910
Modified Baseball $2,690 $2,744 $2,799
Modified Softball $2,690 $2,744 $2,799
Modified Track $2,690 $2,744 $2,799
JV Baseball $3,080 $3,142 $3,205
JV Lacrosse $3,080 $3,142 $3,205
JV Softball $3,080 $3,142 $3,205
JV (Novice) Crew $3,080 $3,142 $3,205
Varsity Baseball $4,918 $5,016 $5,116
Varsity Crew $4,918 $5,016 $5,116
Varsity Flag Football $4918 $5,016 $5,116
Varsity Lacrosse $4,918 $5,016 $5,116
Varsity Lacrosse $4.918 $5,016 $5,116
Varsity Softball $4,918 $5,016 $5,116
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Varsity Tennis $4,918 $5,016 $5,116

Varsity Track $4918 $5,016 $5.116

Varsity Track $4,918 $5,016 $5,116

Varsity Track $4,918 $5,016 $5,116
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*If the current coach determines the need for an assistant coach, unit members may volunteer to be assistant coaches and, in
the absence of such volunteer or volunteers, community members may volunteer for such positions. The coach may
recommend, for approval by the high school principal, a volunteer coach from among the faculty members or from the
community, and in the event that a community member is a candidate to serve as a volunteer coach, he or she may do so only
with the consent of the coach.

21. Club Remuneration

Stipend Stipend Stipend Stipend

Levels 2024-25 2025-26 2026-27

Level 1 $1,169 $1,192 $1,216

Level 2 $1,530 $1,561 $1,592

Level 3 $2,335 $2,382 $2,430

Level 4 $3,921 $3,999 $4,079

Level 5 $4,918 $5,016 $5,116

Club Stipend Level
RHS 9™ Grade Advisor Level 2
RHS 10" Grade Advisor Level 2
RHS 11% Grade Advisor |Level 3
RHS 12% Grade Advisor Level 3
RHS AFS Advisor Level 3
RHS Art Club Advisor Level 1
RHS Book Club Advisor Level 1
RHS Choir Club Director Level 2
RHS Creative Writing Club Advisor Level 3
RHS Diversity Club Advisor Level 3
RHS Drama Club Advisor Level 3
RHS Environmental Club Advisor Level 1
RHS Fall Dramatic Production Assistant Level 3
RHS French Club Advisor Level 1
HS Gay-Straight Alliance Advisor Level 3
RHS Gender Equity Club Advisor Level 3
RHS Human Rights Club Advisor Level 3
RHS Jazz Band Director Level 2
RHS Math League Advisor Level 1
RHS Mock Trial Advisor Level 4
RHS Model UN Advisor Level 3
RHS Musical (Accompanist) Level 3
RHS Musical (Choral Director) Level 3
RHS Musical (Choreographer) Level 3
RHS Musical (Director) Level 5
RHS Musical (Pit Band Director) Level 3
RHS Musical (Production Assistant) Level 3
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RHS National Honor Society Advisor Level 3
RHS Newspaper Advisor Level 3
RHS Peer Mentoring Club Advisor Level 1
RHS SADD Advisor Level 3
RHS Science Club Advisor Level 3
RHS Seal of Biliteracy Advisor Level 3
RHS Spanish Club Advisor Level 1
RHS Speech and Debate Advisor Level 3
RHS Steel Drum Band Director Level 2
RHS Student Council Advisor Level 4
RHS Swing Choir Director Level 2
RHS Yearbook Advisor Level 4
BMS 8™ Grade Advisor Level 1
BMS Anthropology Club Advisor Level 1
BMS Art Club Advisor Level 1
BMS Business Leadership Club Advisor Level 1
BMS Choir Club Director Level 2
BMS Creative Writing Club Advisor Level 2
BMS Environmental Club Advisor Level 1
BMS Equity Club Advisor Level 1
BMS Jazz Band Director Level 2
BMS National Honor Society Advisor Level 3
BMS Newspaper Advisor Level 2
BMS Peer Leadership Club Advisor Level 1
BMS Quiz Bowl Advisor Level 1
BMS STEM (Science, Technology, Engineering, Math) Club Level 2
Advisor
BMS Student Council Advisor Level 4
BMS Theater Production Level 3
BMS Yearbook Advisor Level 3
Musical Accompanist Level 1
String Ensemble Director Level 2
Parent Teachers Student Organization Representative (PTSO) Level 1
. Stipend Stipend Stipend
Other Clubs: 2024-2025 20252026 | 2026-2027
HS AV Club Advisor
$2,614 $2,667 $2,720
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SCHEDULE G: DEPARTMENT CHAIRPERSONS IN ENGLISH, MATH, SOCIAL
STUDIES AND SCIENCE

The Department Chairperson is responsible for the curriculum and program activities in the
department and serves as advisor to the administration in all matters pertaining to the operation
and best interests of the department. While the Department Chairperson is not responsible for
supervising teachers, the Chairperson is responsible for the curriculum, instruction related
activities and administrative duties. More specifically, the responsibility of these Department
Chairpersons shall include:

A. Curriculum

The Department Chairperson, as the educational leader in the subject area, is responsible for
initiating and implementing curriculum within the department and to review present
curriculum regarding its effectiveness in cooperation with the building principal. To
accomplish these objectives, the chairperson shall:

1. Call monthly meetings of the department to study programs, course offerings, methodology
and other curriculum and program related matters.

2. Encourage and stimulate ideas and share relevant data which can be used in curriculum
development through the department meetings, individual conferences with teachers and with
the building principal(s.)

3. Assist in the process of the integration and correlation of activities within the department
with those of other departments and to advise the guidance department and the administration
regarding the effectiveness of programs within the department.

4. Attend and participate in such curriculum related conferences as might be mutually agreed
upon with the building principal.

5. Coordinate the development of a planning summary which includes a course of studies that
meets the full range of needs of the student body within the department.

B. Instruction Related Activities

The Department Chairperson shall have the responsibility of assisting the Building Principal
with respect to the planning of instructional activities and shall serve as a resource person to
teachers within the department for the purpose of improvement of instruction. To accomplish
these objectives, the Chairperson shall:

1. Recommend to the Building Principal teaching assignments at the consent of department
members for the teaching staff within the department for the next academic year.
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2. Assist teachers within the department in resolving instructional problems and act as a
resource on curriculum questions. Such activities should include recommending to the
members of the department techniques, material, methodology and planning that will
improve the quality of instruction of the teacher.

3. Assist in the orientation of new teachers in the general instructional program of the school
and the specific instructional program of the department as well as give assistance in areas
such as budgeting, planning, inventories, and rules and regulations in the teachers’ handbook.
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4. Assist in the implementation of the building’s grading policy within the department and to
work with other chairpersons and administrators toward insuring a uniform and coordinated
approach toward grading.

5. Review all final exams (January and June) of the members of the department before they are
submitted to the Building Principal for his approval.

6. Assist the guidance office in procuring and approving a program of studies for all students
who are in need of homebound instruction. All final exams administered by the home tutor
should have the approval of the department chairperson.

C.. Administrative Duties

The Department Chairperson shall have administrative responsibilities, including reporting
requirements, budgeting responsibilities and inventorying. To accomplish these objectives the
chairperson shall:

1. On a monthly basis submit a written report on the status of the department to the building
principal. Such a report shall include the professional activities of the department members,
the attendance at the department meetings and matters discussed.

2. Assist and coordinate with teachers in preparing departmental budgets for equipment and
instructional supplies and administer the departmental conference attendance budget.

3. Keep accurate up-to-date inventories of all equipment, software, hardware, and textbooks
assigned to the department on a yearly basis. The Chairperson shall assure that all books are
coded properly by the teachers (all textbooks distributed by staff should be recorded in some
type of register.)

SCHEDULE H: CLUSTER DEPARTMENT CHAIRPERSONS

High School Cluster I High School Cluster 11

Arts Special Education

Music Speech and Language

Technology/Industrial Arts ELL

Library/Media Foreign Language

Family & Consumer Sciences Physical Education/Health Business
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The Cluster Department Chairpersons are responsible for the curriculum and program activities in
the Cluster Department and serve as advisors to the administration in all matters pertaining to the
Cluster Department’s operation and best interests. While the Cluster Department Chairpersons are
not responsible for supervising teachers, the Chairpersons are responsible for the curriculum,
instruction-related activities, and administrative duties. More specifically, the responsibilities of
the Cluster Department Chairpersons shall include the same duties and responsibilities as the High
School Department Chairpersons, as outlined in Schedule F.

The load of the Cluster Department Chairperson will be the same as a regular teacher. Teaching
time of these Chairpersons will be reduced one day per month as deemed necessary by the
individual chairperson. These chairpersons will be appointed yearly by the Board of Education,
upon the recommendation of the Board of Education.
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