
CONTRACTUAL AGREEMENT 

Between 

THE BOARD OF EDUCATION OF THE 

GENEVA CITY SCHOOL DISTRICT 

And 

TRINA S. NEWTON 

For the Period Extending 

July 1, 2017 through June 30, 2022 



THIS AGREEMENT, made this day of December 2017, by and between THE BOARD 
OF EDUCATION OF THE GENEVA CITY SCHOOL DISTRICT, Ontario County, Geneva, 
New York (hereinafter, the "Board") and Trina S. Newton, residing at 317 Jay Street, Geneva, New 
York (hereinafter, the "Superintendent"). 

WHEREAS, the Board of Education of the Geneva City School District at a meeting duly 
held on December 22, 2017, passed a resolution appointing Trina S. Newton as Superintendent of 
Schools of the District for a period of five years, from July 1, 2017through June 30, 2022and the 
District wishes to employ the Superintendent in such capacity; and 

WHEREAS, the Superintendent has accepted the Board's offer of continued employment 
upon the terms and conditions set forth herein; and 

WHEREAS, it is the parties' belief that a written contract fully specifying the terms and 
conditions of the Superintendent's employment by the District will promote effective communica
tion and true understanding between the parties; and 

WHEREAS, the parties have mutually agreed upon the following terms and conditions 
relative to the Superintendent's employment by the District; 

NOW, THEREFORE, in consideration of the agreements hereinafter set forth, and other 
good and valuable consideration, the parties agree as follows: 

ARTICLE I 
TERM OF EMPLOYMENT AND WORK YEAR 

1. The Superintendent's term of employment shall continue for five years, commencing 
on July I, 2017 and terminating on June 30, 2022, unless further extended or sooner terminated as 
hereinafter provided. 

2. The Superintendent's work year shall be 12 months, from July 1 to June 30. 

ARTICLE II 
DUTIES AND RESPONSIBILITIES OF SUPERINTENDENT AND BOARD 

1. The Superintendent shall have charge of the schools of the District under the direc-
tion of the Board; she shall be the chief administrative officer of the District and shall perform all 
the duties and possess all the powers and authority now or hereafter imposed upon or granted to a 
superintendent of schools under the provisions of the Education Law or other applicable statutes, 
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laws, rules and/or regulations and those duties and/or responsibilities established by the Board pur
suant to such statutes, laws, rules and regulations. 

2. During the tenn of this agreement, the Superintendent shall faithfully, diligently and 
in accordance with accepted professional standards perform and discharge the duties and responsi
bilities of the Superintendent of Schools of the District as the same are set forth in the Education 
Law and other applicable statutes, laws, rules and/or regulations and the duties and/or responsibili
ties established by the Board pursuant to such statutes, laws, rules, and/or regulations. 

3. Without limiting the foregoing, the Superintendent shall have the specific and exclu-
sive authority, right and responsibility to: 

a. organize and reorganize the administrative and supervisory staff, including instruc-
tional and support personnel, in a manner which in the Superintendent's judgment best serves the 
District; 

b. make recommendations to the Board of Education as a prerequisite to either the ap-
pointment or the termination of employment of administrative, instructional and support personnel; 

c. supervise, direct and evaluate associate, assistant and other Superintendents, direc-
tors, supervisors, principals, teachers and all other persons employed in either the business man
agement or the instructional activities of the District; 

d. transfer administrative, instructional, and support staff from one school to another, 
or from one grade of a course of study to another grade in such course, subject to law and the terms 
of any relevant collective bargaining agreements; 

e. with respect to their relationships to one another and the determination of their re-
spective powers and duties, the parties acknowledge that they are both subject to the laws of the 
State of New York and applicable rules and regulations of the Board of Regents and the Commis
sioner of Education of the State of New York. 

f. consistent with and pursuant to Education Law 211-B(S)(a), the Superintendent shall 
cooperate fully with any distinguished educators appointed by the Commissioner of Education. 

4. The Superintendent shall devote her full time, skill, labor and attention to the dis-
charge of her duties and responsibilities during the tenn of this Agreement; provided, however, that 
the Superintendent may undertake consultative work, speaking engagements, writings, lecturing or 
other professional duties, obligations and activities, with or without remuneration, so long as such 
activities do not interfere with the full and faithful discharge of the Superintendent's duties and re
sponsibilities under this Agreement and do not conflict with the mission of the District. The Super
intendent shall not engage in employment, self-employment, or otherwise devote herself to any en
terprise which will interfere with performance, unless previously agreed upon by both parties. 
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5. The Superintendent represents that she will, throughout the term of this Agreement, 
hold a valid certificate to act as a Superintendent of Schools in the State of New York and that 
proof of such certification will be furnished to the District Clerk upon employment. It is expressly 
understood that failure to hold and maintain such certification shall be cause for the immediate ter
mination of this agreement and of the employment of the Superintendent. 

6. The Superintendent shall be notified of and shall have the right to attend all meetings 
of the Board, including executive sessions of the Board, except that the Board may exclude the Su
perintendent from any portion of a meeting during which they are discussing her performance or 
terms and conditions of employment. 

In the event that a special meeting is called while the Superintendent is out of the 
District, the Board shall contact the Superintendent to make her aware of the meeting and to afford 
her the opportunity to assign a designee to attend. 

7. The Board, individually and collectively, shall promptly and discretely refer to the 
Superintendent, orally or in writing for her study and recommendation, any and all criticisms, com
plaints, suggestions, communications or comments regarding the administration of the District or 
the Superintendent's performance of her duties. Similarly, the Superintendent shall promptly advise 
the Board of developments or incidents which could adversely affect the administration, operation 
or mission of the District. 

8. The Superintendent shall annually in the month of August provide a candid written 
or oral evaluation of the State of the District to the Board of Education referencing each building in 
turn in addition to an overall assessment of the District. 

9. The Board of Education will make available to the Superintendent the daily assis-
tance oflegal counsel, medical professionals, accountants and auditors, and such other professional 
services as are reasonable and necessary to the efficient conduct of her duties. The Superintendent 
acknowledges that the Board of Education shall have the sole right to select and appoint the Clerk 
of the Board, the Treasurer, the School Attorney, the School Physician and other public officers of 
the Board. 

ARTICLE III 
COMPENSATION 

l. The Superintendent shall be paid, as salary: 
2017-2018 $185,003 
2018-2019 $189,628 

Salary for the 2017-2018 school year reflects a performance increase and a five year longevity in
crease and shall be retroactive to July 1, 2017. 

2. For the 2019-20 school year and easy subsequent twelve (12) month period of em-
ployment, the Superintendent's salary shall be determined by the Board based upon the Board's 
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evaluation of the Superintendent's perfonnance during the prior school year. However, in no event 
shall the Superintendent's base salary for any twelve (12) month period of employment be less than 
the amount of base salary received during the preceding twelve-month period. 

3. All compensation, less deductions required by law or authorized by the Superinten-
dent, shall be paid in equal installments in the same manner as salary is paid to other certificated 
employees of the District or as may be mutually agreed to by the parties. 

ARTICLE IV. 
ANNUAL GOALS, OBJECTIVES AND EVALUATION 

1. The Board shall devote at least a portion of one meeting during the month of July or 
August in each year of the Superintendent's employment by the District to an evaluation in execu
tive session of her perfonnance and her working relationship with the Board. The Superintendent 
shall be provided with a copy of the written evaluation at least ten (10) days prior to the executive 
session of the Board scheduled to discuss such evaluation. 

2. The evaluation shall be based upon perfonnance criteria as mutually established by 
the Board and the Superintendent by October 1 of each year which shall be reduced to writing in a 
fonn mutually agreed upon by the parties. A Board retreat, during the months of July or August 
each year shall be the basis for the criteria used in the establishment of this instrument. 

3. The Board also shall devote at least a portion of one meeting during the month of 
January in each year during the Superintendent's employment by the District to a general discussion 
in executive session between the Board and the Superintendent with respect to her performance and 
her working relationship with the Board. The Superintendent, subsequent to such discussion, shall 
provide a written memorandum summarizing that discussion to the Board. 

4. The perfonnance evaluation prepared pursuant to this paragraph shall be confidential 
and shall be kept so by the Board and individual Board members. 

ARTICLE V 
BENEFITS 

A. Personal, Bereavement and Sick Leave: 

1. As of the date of this agreement the Superintendent has accumulated sick days. On 
the first day of each subsequent school year, the Superintendent shall be credited 
with fifteen ( 15) days of sick leave. Unused sick leave may be accumulated by the 
Superintendent and carried forward into succeeding years but may not exceed a total 
of one hundred and twenty (120) such days. 

2. The Superintendent shall be credited on July 1 of each school year with 5 days of 
personal leave per year for the purpose of conducting business that cannot be con-
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ducted at any other time. Unused personal leave will be added to the Superinten
dent's accumulated sick leave but shall not extend the total accumulation of sick 
leave beyond one hundred and twenty (120) days. 

3. The Superintendent shall be entitled to five (5) days of paid leave due to a death in 
her immediate family. "Immediate family" is defined as the Superintendent's chil
dren, spouse, parents, spouse's parents, siblings, and spouse's siblings. Additional 
bereavement leave may be provided at the discretion of the Board. 

4. Upon retirement sick days shall be valued and paid at 11260th per day and put into an 
account that shall be used to reduce the Superintendent's contribution toward health 
in retirement until such funds are exhausted; to the extent permitted by law the Su
perintendent and the District shall work together to reduce any tax consequences at
tributed to the value of the sick days. 

B. Vacation Leave: 

1. The Superintendent shall be entitled to twenty-five (25) days of vacation leave each 
school year, exclusive of holidays, credited on July 1st of each year and prorated if the Superinten
dent should leave employment of the District before the year is over. 

2. The Superintendent shall have the option to (i) carry over, on a non-cumulative ba-
sis, up to a maximum often (10) days unused vacation leave from one contract year for use in the 
next contract year or (ii) be paid at 11260th of the annual salary for up to six (6) unused vacation 
days. The maximum vacation leave shall be no more than thirty-five (35) days during any contract 
year. 

3. While it is anticipated that the Superintendent will generally utilize vacation leave 
during school recesses, due to the unpredictable nature of the Superintendency, it may from time to 
time be deemed appropriate for the Superintendent to use other than normal summer and other 
school recess vacation days. 

4. The Superintendent will notify the President of the Board of Education of any ab-
sence in excess of three (3) school days. 

5. Upon termination of employment, the Superintendent shall be paid for any accumu-
lated but unused vacation days at the rate of 11260th of her then annual salary for each such day. 

C. Record-keeping of Leave: 

The Clerk or Deputy Clerk of the Board, who shall be responsible for maintaining an accu
rate record of the Superintendent's attendance, shall record all absences from work. This record 
shall be provided to the President of the Board at least once per year. The Superintendent shall noti
fy the Clerk of the Board of any absence. 
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D. Court Appearance Leave: 

Time necessary for court appearances when subpoenaed and in connection with duties of the 
Superintendent, shall not be deducted from either sick leave or personal leave time of the Superin
tendent; and the Superintendent shall receive regular salary as an employee of the District. 

E. Jury Duty: 

The Superintendent shall be paid her regular schedule of daily pay for time served on jury 
duty. However, all jury duty compensation excluding travel allowance received for jury duty shall 
be transferred to the treasurer of the Board of Education. 

F. Holidays: 

The Superintendent shall observe the holiday schedule that is established annually by the 
Board of Education for administrative, confidential and non-represented employees. 

G. Insurance: 

1. Health Insurance - The Superintendent shall be entitled to family coverage under the 
District's health insurance plan for herself and her dependents in the Blue Point 2 Managed Health 
Care Plan or any successor plan. Should the Superintendent elect to participate in such plan, the 
District shall pay 75% of the cost of the premium of such coverage. 

2. Insurance in Retirement - If the Superintendent should retire from the district and be 
no longer working, the District will pay 75% of the annual premium cost of a two person health 
care plan for the Superintendent and her spouse for life, provided that the Superintendent has com
pleted seven (7) years of service with the District at the time of her resignation from employment 
for the purposes of retirement. Retirement shall be defined as actively drawing retirement benefits 
through the New York State Teachers' Retirement System. The Superintendent, at her sole option, 
shall have the ability to move herself and her spouse to a Medicare Supplemental Plan for the life of 
the Superintendent and her spouse; the District shall pay 75% of the premiums for the Medicare 
Supplemental plan for a two-person plan. Should the Superintendent predecease her spouse, her 
spouse may continue the health care plan and/or Medicare Supplemental plan set forth herein. This 
paragraph shall survive the term and be enforceable after the termination of this agreement. 

H. Residency: 

1. It is a requirement that the Superintendent will live within the boundaries of the Ge-
neva City School District 

I. Physical Exams: 

The Superintendent agrees to have a comprehensive medical examination performed once 
during each twelve (12) month period of her employment by a duly licensed physician of her choice 
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and to file a statement from the examining physician certifying her physical competency to perfonn 
her duties with the Clerk of the Board. Such statement will be treated as confidential information 
and shall not be discussed or released by any member of the Board of Education. 

J. Expense Reimbursement: 

l. The Board encourages the continuing growth of the superintendent through attend-
ance and participation in direct or related professional activities. The Board shall permit and au
thorize the superintendent to incur reasonable expenses in the discharge of her duties, including, but 
not limited to, attendance at professional conferences and meetings on national, state, and local lev
els; and similar items related to her employment. Attendance at national and international confer
ences shall require prior approval of the Board. The Board will pay or reimburse the Superintendent 
for all such expenses, including mileage reimbursement for travel to and from conferences, upon 
presentation, from time to time, of an itemized account of such expenditures. 

The Board of Education agrees to pay fees for dues for the Superintendent to the following associa• 
tions or similar national organizations of her choosing: 

a. American Association of School Administrators 
b. New York State Council of School Superintendents 
c. Association for Supervision and Curriculum Development 

or 
d. Other professional organizations approved by the Board. 

2. The Superintendent shall be reimbursed for mileage incurred in use of her private 
vehicle for travel outside the District on District business at the IRS mileage rate in effect at the 
time. Reimbursement shall be paid upon presentation, from time to time, of an itemized account of 
business related mileage. 

K. Tax Sheltered Annuity Program 

Effective July 1, 2017 and each July 1 thereafter, the District shall contribute an amount 
equivalent to four percent (4%) of the Superintendent's annual salary per year as a non-elective em
ployer contribution to a tax sheltered annuity selected by the Superintendent. In the 2017-2018 
school year the contribution to the Superintendent tax sheltered annuity shall be made no later than 
January 15, 2018. 

L. Technology 

The District shall provide to the Superintendent $1,500 annually divided into equal install
ments per pay period for the purpose of technology such as a cellphone, laptop computer, etc. 

ARTICLE VI 
AGREEMENT RENEWALS 
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1. The Board shall notify the Superintendent no later than eighteen ( 18) months before 
the expiration of her current contract whether it intends to extend her employment for an additional 
year. 

2. Any extension of the term of the Superintendent's employment shall be evidenced by 
an amendment to this Agreement and shall be upon the same terms and conditions as herein set 
forth unless otherwise agreed in writing by the parties. 

3. Should the Board fail to act as required herein, the Superintendent may request in 
writing that the Board inform her whether or not it intends to extend her appointment for an addi
tional one (1) year term. The Board shall, in writing, respond to this request in either the affirma
tive or the negative within thirty (30) days of its receipt of the request. The failure of the Board to 
act in accordance herewith shall not cause this Agreement or the employment of the Superintendent 
to be extended beyond the then current expiration date. 

ARTICLE VII 
AGREEMENT TERMINATION 

1. This Agreement may be terminated during its term: 

a. at any time by mutual agreement, in writing, between the Superintendent and 
the Board; 

b. by the Superintendent's written resignation on sixty (60) calendar days notice 
to the President of the Board; 

c. upon the Superintendent's retirement under terms of eligibility to receive re-
tirement benefits from the New York State Teachers Retirement System on three hundred 
and sixty (360) days notice to the President of the Board; 

d. upon the Superintendent's extended disability pursuant to this Agreement; 

e. upon the death of the Superintendent; or 

f. upon the Board establishing that there is just cause for dismissal of the Su
perintendent in accordance with the hearing procedures set forth in subsection 2 below. 

2. The Superintendent's employment during the term of this Agreement may only be 
terminated for just cause, in accordance with the following procedures: 

a. Charges against the Superintendent may only be brought by the Board, and 
all such charges shall be in writing. 
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b. The Superintendent shall be entitled to a fair hearing on said charges, upon 
thirty (30) days notice, before an independent and impartial hearing officer. The hearing of
ficer shall be selected by mutual agreement between the Superintendent and the Board; if 
the parties are unable to agree upon a hearing officer within ten ( 10) working days, the par
ties shall request a list oflabor arbitrators from the American Arbitration Association. 

c. The Superintendent shall be entitled to due process protection at such hear-
ing, including the right to be represented by counsel; to present, cross-examine and subpoe• 
na witnesses; to subpoena documents, papers, letters, or other tangible evidence; to have all 
testimony given under oath; to receive, without cost, an accurate written transcript of the 
proceedings; and to receive written findings of fact, conclusions oflaw and a final decision 
on the charges from the hearing officer. 

d. The hearing officer's decision shall be binding on both parties. Such decision 
shall include the transcript of the hearing and all other papers and documents constituting 
the record before the hearing officer. Such decision may be appealed by either party shall be 
reviewable only by an appeal to the Commissioner of Education or by a CPLR Article 78 
proceeding. 

ARTICLE VIII 
DISABILITY 

1. Disability Insurance - The District shall reimburse the Superintendent for the pur-
chase of a disability insurance policy with a waiting period of ninety (90) days and a benefit of 60% 
monthly salary covering the Superintendent at a cost to the District not to exceed $325 per month, 
the remainder of premium to be covered by the Superintendent 

2. The Board reserves the right, during the Superintendent's term, in the event of her 
absence, illness, injury or other disability, to appoint an Acting Superintendent of Schools who shall 
temporarily perform the duties of Superintendent at the pleasure of the Board. 

3. In the event that by reasons of illness, accident or other cause beyond her control, the 
Superintendent shall be incapacitated in the opinion of the Board from rendering the services re
quired for a period beyond ninety (90) days, the Board may at its option and upon written notice to 
the Superintendent, terminate this contract. 

ARTICLE IX 
INDEMNIFICATION 

The District agrees, as a further condition of this employment contract, that it shall defend, 
hold harmless, and indemnify the Superintendent from any and all demands, claims, suits, actions, 
and legal proceedings brought against the Superintendent in her individual capacity, or in her offi
cial capacity as agent and employee of the District, provided the incident arose while the Superin-
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tendent was acting within the scope of her employment or under the direction of the Board, includ
ing but not limited to all uninsured financial loss arising out of any proceeding, claim, demand, suit 
or judgment by reason of alleged negligence or other conduct resulting in bodily or other injury to 
any person or damage to the property of any person. 

ARTICLEX 
MISCELLANEOUS 

1. The validity or enforceability of any particular provision of this Agreement shall not 
affect its other provisions and this Agreement shall be construed in all respects as if such invalid or 
unenforceable provision has been omitted. 

2. This Agreement shall be construed and enforced in accordance with the laws of the 
State of New York. 

3. The failure of either party at any time to require the performance by the other of any 
of the terms, provisions or agreement hereof shall in no way affect the right thereafter to enforce 
same and shall not constitute the waiver of either party hereto of any breach of any of the terms, 
provisions or agreement or be construed as a waiver of any succeeding breach. 

4. The original of this Agreement shall be filed with the Clerk of the Board of Educa-
tion. 

5. This Agreement constitutes the entire contract between the parties and contains all 
the agreements between them with respect to the subject matter hereof. This shall supersede all 
prior agreements and/or resolutions in regard to the employment of the Superintendent. 

IN WITNESS WHEREOF, the parties have caused this Agreement to be subscribed on the 
day and year first above written. 

BOARD OF EDUCATION OF THE 
GENEVA CITY SCHOOL DISTRICT 

By:~1pw.o k ~ By: 

Josephine Guard 
President, Board of Education 
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BOARD RESOLUTION 

BE IT RESOLVED that the Board of Education hereby appoints and employs Trina S. Newton as 
Superintendent of Schools, for the period July 1, 2017 to June 30, 2022 and further approves the 
Employment Agreement dated December 22, 2017 setting forth the terms and conditions of such 
appointment and employment. 

Page 11 of 11 


